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Part A

Data of the Institution

1. Name of the Institution

R N.C ARTS, J.D.B. COWERCE AND N. S.C
SCI ENCE COLLEGE

Name of the head of the Institution

DHANESH DEVI DAS KALAL

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0253- 2461548

Mobile no.

9422324345

Registered Email

cbcnashi kr oadcol | ege@nmai | . com

Alternate Email

dhanesh_kal al @ediffmail.com

Address Nashi k- Pune Road, Opp. Sujata Birla
Hospital, Near Ashirwad Bus Stop,
Nashi k Road, Nashi k

City/Town NASHI K

State/UT

Mahar ashtra




Pincode 422101
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Ms. M V. Rathi
Phone no/Alternate Phone no. 02532461548

Mobile no. 9403510314

Registered Email

cbcnashi kr oadcol | ege@nmai | . com

Alternate Email

meenakshi p2@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://cbccol |l ege. i n/ aqgar -
report-2018-19/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://cbccol |l ege. i n/ academ c-2019/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
accictaton Period From Period To
1 B++ 83. 05 2004 30- Jun-2004 | 30-Jun-2009
2 B 2.68 2011 01- Jul -2011 | 01-Jul -2016
3 B 2. 47 2018 01-Jun-2017 | 10- Feb-2023
6. Date of Establishment of IQAC 01- Jan- 2005

7. Internal Quality Assurance System



https://cbccollege.in/aqar-report-2018-19/
https://cbccollege.in/aqar-report-2018-19/
https://cbccollege.in/academic-2019/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

One Day Traini ng Wrkshop
on Team Bui | di ng

13- Jul - 2019 52

One Day Wor kshop on Task
Pl anni ng

13- Aug- 2019 38

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RN C Arts, Quarterly UGcC 2019 287101
J.D.B. Commerce | npr ovenent 360
& N. S. C
Sci ence
Col | ege, Nashi k
Road
RN C Arts, Earn and Learn Savitri bai 2019 470865
J.D.B. Conmerce |Schenme, NSS and Phul e Pune 360
& N. S. C BCUD Uni versity
Sci ence
Col | ege, Nashi k
Road
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC ViewFile
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7268_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7268_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7268_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7268_Minutes.pdf

1. Renovation work of Toilets both for staff and students (Ladies and Gents) 2.

Trai ni ng progranme for
3. Academ c audit and General

i nhouse col |l ege staff on Task Pl anning and Team Bui | di ng
audit were prepared 4. Academnic Cal ender for the

year 201920 and constitution of new committees as per the guidelines suggested by

the nmenbers of the | QAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshops to be conducted for the
benefit of staff during the acadenic
year

The Col | ege conducted two wor kshops one
on Task Pl anning on Thirteenth August.
The out cone was teachers who
participated in this workshop

under stood the inportance of goa
setting and finding necessary reasons
and scheduling events that are rel ated
to certain tasks. Wrkshop hel ped them
to achieve their goals in the anpunt of
time that was avail able. The second

wor kshop was on Team Bui | di ng whi ch was
hel d on Twenty Seventh July. As an

out come of this workshop the

partici pants understood the inmportance
of working in a team and harnessing the
synergy effect.

Renovation work of toilets for boys and
girls and staff to be done by Fifteenth
January

The renovation work of toilets for boys
and girls and staff was conpl eted by
Fifteenth January and the students and
the staff were benefited.

New Comittees to be formed by August

The neeting of the staff nmenbers was
convened and a new committees were
formed by First week of August.

| SO audit to be conducted

| SO audit was conducted on Tenth
January.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7268_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7268_Quality.xlsx

Year of Submission 2018

Date of Submission 12- Dec-2018

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules The col |l ege has a well established
currently operational (maximum 500 words) Managenent | nformati on System
Information related to quantitative and
qualitative data as required by

Savi tribai Phule Pune Unversity, Pune,
Joint Director of Hi gher Educati on,
Pune, Al India Survey of Higher
Educati on, Gokhal e Educati on Soci ety,
Nashik is provided fromtine to tinme as
per specified format of Governnent

regul atory bodi es. The information
regardi ng requirenment of

infrastructure, dead stock is well

pl aced at the end of academi c year for
t he next academ c year.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1 Institution has the nechanismfor well planned curriculumdelivery and
docunentation. Explain in 500 words : The institution ensures effective
curriculumdelivery through a well-planned and docunented process. The coll ege
prepares an academ c cal endar for the departnents after consultation and in
line with the state governnment and university directives. At the onset of the
academ c session, departnments through departmental council neeting prepare the
entire acadenmic plan of the departnment. They prepare the rough tine-table,
chal k out the teaching plan and al so the feedback nechani smfromthe students.
The academic calendar is strictly followed by the coll eges and teaching
departnents throughout the year. The entire teaching, |earning schedule is
meani ngful |y di scussed in departnental council mneetings and finalized
accordingly. Tutorials, semnars, field visits and surveys are also part of the
time table. The tinme table is prepared well in advance and di spl ayed on vari ous
notice boards for students. The exam nation schedule is prepared in accordance
with the academ c calendar. The internal class tests and assignnents are al so
prepared in the sane manner and are an integral part of the evaluation process
and a regular practice of the college. Science teachers conduct internal tests
every term Project work which is part of courses |ike BBA BCA and science are
undertaken by students and eval uated by senior faculty nenbers. For a few
teachi ng departnents the exam nation schedul e comes fromthe University which
t hey adhere to. Exam nations schedul ed by the university are displayed on the
notice board well in advance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Introduction

ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Mar at hi 20/ 06/ 2019
VA Hi ndi 20/ 06/ 2019
MA Engl i sh 20/ 06/ 2019
VA Economi cs 20/ 06/ 2019
VA Hi story 20/ 06/ 2019
MCom Conmer ce 20/ 06/ 2019
VBc Organic Chem stry 20/ 06/ 2019
VBc Conput er Sci ence 20/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7268_Projects_undertaken_1602748953.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

CGokhal e Education Society’s R N.C. Arts, J.D.B. Commerce N S.C. Science
Col I ege, Nashi k Road Academ c Year:2019-20 Teachers’ Feedback on the Current
Syl l abus As the Savitribai Phule Pune University, Pune changed the syllabi in
the academ ¢ year 2013-14, the Coll ege decided to take the opinion of the
faculty after the change in the syllabi. A number of teachers from various
departnents had contributed in the syllabi restructuring process. Therefore,
the 1 QAC decided to get first hand feedback fromthe teachers. The feedback was
taken from grantabl e and non-grantable teachers working in the College. So the
sampl e size for the feedback was 60. The data were collected with the help of a
structured questionnaire. Mre than 87 per cent of the respondents opined that
obj ectives of the syllabi were appropriate and explained clearly, it accurately
descri bed the course, and the work required for the course was sufficient. They
al so expressed the opinion that the tasks in the curricul um enabl ed anal ysi s
and solving of problens. They also stated that the syllabi offered research
possibilities, entailed reference work, included useful textbooks, the tine
allotted to conplete the syllabi was sufficient, and the amount of nmaterial for
the course was reasonable. Seventy (70) per cent of the respondents agreed that
the course offered roomfor comrunity projects. Mre than 68 per cent
respondents however nentioned that they had not played any role in the
designing the syllabi. Alumi Feedback on Current Syllabi The Savitribai Phule
Pune University, Pune changed the syllabi of all prograns in the acadenic year
2013-14. Therefore, in 2019, the Coll ege decided to take feedback on the
current syllabi fromthe alumi. There are 28 academni c departnments in the

coll ege and the | QAC deci ded to choose 2 alumi from each departnent. The
sampl e size for the feedback was 57. The data was collected with the help of a
structured questionnaire. Mire than 90 per cent of the respondents agreed that
the current syllabi fulfilled their needs, it they gave them a clear idea about
the purpose of the course, and the syllabi also fulfilled their objectives
after the conpletion of the course. They also felt that the contents of the
syl l abi had devel oped a sustained interest in them agreed about the explicit
nature of the assessnent strategies in the curriculum and also found that the
curriculumwas useful at workplace. They felt it was pleasantly chall enging,
and they had easy access to prescribed/reference books. Whereas 80 per cent
respondents opined that the curriculumload was optimum w t hout putting any
undue pressure on them Parents’ Feedback on Current Curriculum The Savitriba
Phul e Pune University, Pune changed the syllabi in the academ c year 2013-14.
In the year 2019, the College decided to take a feedback on the current syllab
fromthe parents. The sanple size for the feedback was 20. The data were
collected with the help of a structured questionnaire.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Organi ¢ 48 53 45
Chem stry
MCom MCom 120 150 110
MA VA 300 220 176
BBA BBA 240 215 176




BBA Conmput er 240 150 130
Application
BSc Conput er 320 190 183
Sci ence
BSc Bi ot echnol ogy 90 80 68
BSc BSc 480 610 443
BCom BCom 1560 1425 1357
BA BA 1200 1300 914
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3271 353 65 30 95

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 80 50 6 2 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college was established in 1963, keeping in mind the needs of a higher education institution for students
from rural and mofussil areas around Nasik, who could commute easily to the college by rail and road. The
college thus has a pool of mixed ability learners from varying backgrounds. One section comes from the mofussil
areas around Nasik while the other lot comprises of students from urban areas of Nasik Road and Devlali
cantonment area. Students are given admission to the first year of the degree programmes as per Savitribai
Phule Pune University and Government rules and regulations. Students need to have passed HSC or CBSE or
ICSE XlIth examination. The students who have passed Xlith examination from the junior college of the same
institution have a provision of direct admission. Vacant seats are filled purely on merit basis. Students are
introduced to the syllabus at the start of the year. Subject teachers conduct either written or oral diagnostic tests
in their individual capacity to gauge the level of the students. In the Zoology, Chemistry and Commerce
Department, for the students admitted from HSC who do not have the required background, Bridge Course is
conducted in the beginning of the year. In Science faculty internal tests are conducted frequently as part of
continuous assessment. After the first test students are evaluated for their individual learning ability and
shortfalls. After this individual or group counselling is conducted during regular lectures. Their shortfalls are
shared with them and remedies are suggested to overcome the lacunas. Respective subject teachers guide
students to bring them up to the required level. If necessary, extra efforts are taken for bridging the gaps. This
procedure is followed after every internal test. In Arts and Commerce faculties as per University norms, a term
end examination is conducted in the month of October/November. After the term end examination, answer books
are assessed by respective subject teachers. They identify the common shortfalls in the learning of students and
come up with action points for the students. These action points are then discussed in the class with the students
in regular scheduled lectures and they are guided to start working on the action points to overcome their



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7268_Demand_ratio_1602751852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7268_ict_tools_1602851721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7268_e_resource_1602851741.xlsx

shortfalls. Teachers advise students to read and work on their knowledge gaps as part of the regular teaching
process. Since many of the students come from interior areas and rural backgrounds, initial lectures are bilingual
to facilitate easy comprehension.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3624 95 38. 14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

63

55

8

0

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 2 Second Term 19/ 11/ 2019 30/ 04/ 2020

BA 1 First Term 15/ 06/ 2019 03/ 11/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows all internal assessnment practices as per university norns.
As a majority of the student popul ation bel ongs to economcally and socially
backward sections, the students have to work and study simultaneously therefore
the college sees a relatively |ow attendance of students. Thus students are
gi ven a nunber of hone assignnents so that they can cover the syllabus through
t hese assignnents. Students are al so evaluated on the basis of their classroom
performance, their initiative in participating in academ c activities and the
like. Termend papers are shown to the students so that they have an idea about
how t hey were eval uated and what they need to work on. Al assessnent
exam nations and result-rel ated operations are conputerized. There is also an
online systemof entering nmarks and grades after the exam process is over. A
committee is appointed to review the exam nation system Accordingly the
comm ttee gives suggestions and reconmendati ons on preparation of results,
printing of marks sheets etc. The committee decides on the follow ng: The
college follows all internal assessnent practices as per university norns. As a
majority of the student popul ati on bel ongs to econom cally and socially
backward sections, the students have to work and study simultaneously therefore
the college sees a relatively | ow attendance of students. Thus students are
gi ven a nunber of hone assignnments so that they can cover the syllabus through



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7268_Evaluation_1602852437.xlsx

t hese assignnents. Students are al so evaluated on the basis of their classroom
performance, their initiative in participating in academ c activities and the
like. Termend papers are shown to the students so that they have an idea about
how t hey were eval uated and what they need to work on. Al assessnent
exani nations and result-rel ated operations are conputerized. There is also an
online systemof entering marks and grades after the exam process is over. A
conmittee is appointed to review the exami nation system Accordingly the
committee gives suggestions and recomrendati ons on preparation of results,
printing of marks sheets etc. The commttee decides on the followi ng: 1. Al
Teachers working in Central Assessnent Programre (CAP) shall not be relieved as
external SS. 2. Al teachers in respective subjects shall be given CAP
appoi ntnments irrespective of their classes of teaching for speedy conpl etion of
CAP. 3. Afacility should be provided while filling up of the online adm ssion
formin the second year, which will automatically show the previous year’s
result of the student. Paper assessnent is conpleted within four weeks fromthe
date of the last paper of the concerned class. Odinance 163 students list is
submtted to exami nation conmmittee |5 days before conmmencenent of exami nation
A separate group of teachers verifies and inspects the nmarks. Corrections are
m nimzed. Corrections are carried out by the Exami nation Comrittee only.
Corrections if any and reassessnent applications are to be filled online on the
Col | ege website as per rules. Change in nmarks on consolidated result prints is
acconpanied by initials of the concerned authority. A separate statenent of
change in marks is generated and signed by concerned authority.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Calendar is prepared well in advance. While conducting the staff
nmeeting at the end of every academ c year, the Principal gives an overvi ew of
maj or academ ¢ and curricular activities planned for the next academ c year.
The schedul e of the university exans and termend exans conducted by the
coll ege is planned in advance and included in the academ c cal endar. The
col | ege prepares an academ c cal endar for the departnents and after
consultation and in line with the state governnent and university directives.
The Academic Calendar is strictly followed by the college and all teaching
departnents. Exami nation schedule is prepared in accordance with the academnc
cal endar. For a few teaching departments the exam nation schedul e cones from
the university. At the start of the year, departnents through departnental
council neeting prepare the entire academ c plan of the departnent. The entire
teaching, |earning schedule is discussed in departnental council neetings and
finalized accordingly. Tutorials, semnars, field visits and surveys are al so

part of the tine table. The tine table is prepared well in advance and
di spl ayed on various notice boards for students’ information. Exam nation
schedul ed university exans are displayed on notice boards well in advance.

Conduction of Internal class test and assignnment is the regular practice of the
coll ege and part of the evaluation process. Projects which are a part of the
eval uati on process of courses |ike BBA BCA and science are prepared by students
and eval uated by senior faculty nenbers. Science teachers conduct interna
tests in each term The Departnment Head has a discussion with the staff
regardi ng the academ ¢ cal endar and the schedul e of the exams. The schedul e of
class tests, presentations, assignnent and ot her acadenic events are inforned
to students well in advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cbccol |l ege. i n/ programme- out cones- and- cour se- out cones/



https://cbccollege.in/programme-outcomes-and-course-outcomes/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
10 MSc Conput er 3 2 66. 66
Sci ence
9 MCom MCom 51 49 95.92
8 VA VA 66 62 87.1
7 BSc Bi ot echnol og 11 7 63. 63
y
6 BBA Comput er 36 7 19. 45
Application
5 BBA BBA 28 25 8929
4 BSc Conput er 33 23 69. 69
Sci ence
3 BSc B. Sc. 156 78 50.5
2 BCom BCom 462 246 53. 25
1 BA BA 232 121 52.15
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://drive. google.conlfile/d/1-FhbniNg3irEWO0OkgdniN CIVIEb2f d5Y/ vi ew?usp=s

hari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Any O her
( Speci fy)

Ranjit V.
Koppi kar and

20000

20000

Aparna R
Koppi kar

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Mosqi t o

Dr. Manjusha

I ntelluctual

25/ 04/ 2019

| ndi vi dual



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7268_Pass_percentage_1602750753.xlsx
https://drive.google.com/file/d/1-FhbmNg3irEWx0OkgdmN_CJVJEb2fd5Y/view?usp=sharing
https://drive.google.com/file/d/1-FhbmNg3irEWx0OkgdmN_CJVJEb2fd5Y/view?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7268_Research_Fund_1602845047.xlsx

Control ling Kul kar ni Property India I nnovati on
Conpoti on Pat ent s Desi gn
Trade Marks,
CGovt. of India
Educat i onal Dr. Manjusha Uni ver sal 15/ 05/ 2020 Jury Menber
Post er Kul kar ni Conmpetition of
Educat i onal
Post er
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Econom cs

2

Commer ce

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Commer ce 4 0
I nt er nati onal Cormmer ce 1 7.36
Nat i onal Ceogr aphy 2 0
Nat i onal Engl i sh 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Hi story 1
Conmmer ce 3
Mat hemat i cs 15
Econoni cs S)
View File

Web of Science or PubMed/ Indian Citation Index

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7268_Awards_won_1602845835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7268_journals_notified_on_UGC_1602846284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7268_Books_and_Chapters_1602752668.xlsx

the publication citation
Ni | Ni | Ni | 2020 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2020 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 2 9 8
rs/ Wor kshops
Present ed 2 2 0
papers
Resour ce 0 3 3
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cel ebration of RNC Arts, JDB 2 70
Lokmanya Ti | ak Commer ce and NSC
Punyat i t hi Sci ence Col | ege,
Nashi k Road
Lanuch of Earn and Savi tribai Phule 2 30
Learn Schene Pune University,
Pune
Drive for Col l ecterate of 2 750
registration in Nashi k
voters |ist
Say NO TO Tobacco RNC Arts, JDB 2 200
Dr. Dhanesh Kal al Commer ce and NSC
Sci ence Col | ege,
Nashi k Road
I nternational Yoga Yog Vi dyadham 6 100
Day Yog Ek Nashi k Raod
Ji wanshai |l ee Dr.
Vi j ayart ai
Deshpande
Homage to martyrs RNC Arts, JDB 3 350
of Pul vama Terror Conmrer ce and NSC
At t ack Sci ence Col | ege,
Nashi k Road



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7268_Faculty_participation_1602754208.xlsx

Fund Rai si ng RNC Arts, JDB 3 100
Canpai gn for Fl ood Comrer ce and NSC
Af f ect ed peopl e of Sci ence Col |l ege,
Kol hapur Nashi k Road
Bl ood Donati on Arpan Bl ood Bank, 4 70
Nashi k
Screeni ng of Mvie RNC Arts, JDB 6 300
URI on the back Commrerce and NSC
ground of surgical Sci ence Col | ege,
attack Nashi k Road
Swat ch Bhar at RNC Arts, JDB 3 250
Abhi yan Comrer ce and NSC
Sci ence Col | ege,
Nashi k Road

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Pune University and
Di rector of
Nat i onal Service
Schene

Benefited
Nat i onal Science 3rd Prize Poona Col | ege, Pune 2
Exhi bi tion
Maharashtra NCC Air | Chanpi ons Trophy Al India Vayu 14
Wi ng Sai ni k Canp
PM Ral |y Selected to NCC Arnmy wi ng Six 1
partici pated ATC Canp
Pr e- comi ssi on Li eut enant NCC G oup Head 100
Trai ni ng Quarters, Minbai
Pr e- commi ssi on Flying Oficer 01, Maharashtra Air 50
Tr ai ni ng Sgqadron NCC, Minbai
NSS Programme O ficer Savitribai Phule 300

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Earn and Learn |Yash Foundati on H VvV Al DS 5 100
Awar eness
Pr ogr amre
Student Welfare Vijay Wb Career Pl anni ng 4 57
Sol uti ons, Pvt. and Digital
Ltd. Skills (India)
NSS Institute for First Ald 4 62
Excel | ence and Trai ni ng
Pl anni ng Pvt.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7268_Extension_1602755430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7268_Awards_for_extension_1602848554.xlsx

Ltd.
Swachh Bhar at Lokni yukat a Cl eanl i ness 5 50
Abhi yan Sar panch
Kot angaon
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Mlitary Education
Societys Dr. Monje
Institute of
Managenent and
Comput er St udi es,
Nashi k

Human Resource in
the field of
acadeni c
particularly in
Commer ce,
Managenent ,
Conput er
Applications and
| nformation
Technol ogy

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Central Hindu 20/ 06/ 2019 Share Expertise in 180

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1600000

393892

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canp

us Area

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7268_Students_in_extension_1602844210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7268_MoU_1602844738.xlsx

Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Manger 2.00 Partially 2.00 2004
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1192 342665 2064 252594 3256 595259
Ref erence 25 27720 2 1450 27 29170
Books
e- Books 0 85000 0 0 0 85000
Jour nal s 236 136130 112 143796 348 279926
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 150 2 10 3 1 2 27 0 0
g
Added 22 0 12 0 0 0 0 0 0
Tot al 172 2 22 3 1 2 27 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7268_augmentation_details_1602672040.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/7268_Library_1602672235.xlsx

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
1100000 199192 500000 194700

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MAI NTAI NANCE AND UTI LI ZATI ON OF | NFRASTRUCTURE 4. 4.2 Procedures and policies
for maintaining and utilizing physical, acadenmi c and support facilities -
| aboratory, library, sports conplex, conputers, classroons etc. (maxi num 500
words) (information to be available in institutional Wbsite, provide |ink) At
the start of acadenmic year the departnent heads submit their requirenents to
principal. This includes academ c support facilities as well as various
requirenments for library, laboratory, etc. The sports departnent provides
sports requirenment in advance to the principal. The departnment heads submit the
requi renent of books, journals and reference books to the librarian. The
princi pal of the college hands over this requirenment to the officials of
G E. Society for procurenent. In sone cases the principal of the college is
aut horized to make a direct purchase to neet the requirenents. For the purpose
of day-to-day mmi ntenance of furniture, fixtures, fittings, conputers and
classroons, the nenial staff is specially designated and assi gned
responsibilities. At tines, in case of shortage of staff, people working on
daily wages are appointed to maintain and | ook after the prem ses. The
classroons are utilized as per the streans i.e. Arts, Science and Comerce.
These roons are al so used for exam nation purpose. Conmputers are provided as
per the need of the departnents. Conputer facility is provided to the office,
library, sports departnment, student council, NSS, NCC and the various
| aboratories. The head of the departnment or vice- principal are free to contact
the vendor for services as and when repairs and mai ntenance i s necessary. The
college ground is utilized by sports departnent, NCC departnent as well as for
cultural activities. The green gymand facilities in the sports department are
used by students, staff and supporting staff. It is maintained by the nenial
staff of the sports departnment. The | aboratories, library and departnents
mai ntai ni ng records of dead stock and other nmaterial utilized in the
departnent. Common facilities include sem nar hall which is used for organizing
sem nars at State, National and International |evel and also for different
cultural activities and conpetitions. The comerce | ab is nmade avail abl e for
programes of a smaller scale and is used by college and ot her departnents for
activities like presentations, guest |ectures, student sem nars, Vidyarthini
Manch prograns, and during Ganesh festival. The classroons and halls are used
by the college for different conpetitions organized by various institutions.
Separate teaching facilities are provided to self financed courses |ike BBA/ BCA
courses and M Sc. conputer science. The coll ege has appropriate parking
facility for staff, students, and visitors which is properly demarcated. It has
an annual contract with an external security agency for providing round-the-
clock security staff on the canpus. The coll ege has erected a conpletely secure
fencing wall to enhance the security of the institution. The college has al so
erected ranps for differently abled students. The Principal’s Residence is
situated on the canpus to ensure his ready availability and pronpt presence at
a nonent of crisis and for regular adm nistrative operations. A branch of Bank
of Maharashtra with ATMfacility is located inside the canpus naking it very
easy

https://cbccollege.in/maintenance-and-utilization/



https://cbccollege.in/maintenance-and-utilization/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Schol ar shi p and 1656 8412612
Freeship
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Preparation for IIT 05/ 07/ 2019 30 Ankur Kunmar, MSC,
Entrance Exam NI T, Raurkel a,
Oissa
Maki ng of Sol ar 02/ 10/ 2019 150 Gandhi Go Sol ar
Lanp Yatra, |IT Minbai
Per sonal 08/ 09/ 2019 150 Lt. Col. Stanley
Counsel i ng and John Philips, 116
Ment ori ng Bn (TA) PARA
Deolali Cantt.
Soft Skill Nevari 30/ 01/ 2020 30 M. Pratik
Li pi (Script) Deshpande, Dept. of
H story, Bytco
Col | ege, Nashi k
Road
Soft Skill Brham 19/ 09/ 2019 30 M. Pratik
Lipi (Script) Deshpande, Dept. of
H story, Bytco
Col I ege, Nashi k
Road
Yoga 06/ 06/ 2019 50 Dr. Vidya
Deshpande, Yoga
Vi dyadham Nashi k
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ni | 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7268_Scholarships_1602669343.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7268_Development_Schemes_1602670146.xlsx

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 91 RNC Arts, H story, RNC Arts, 91
JDB Conmmer ce Hi ndi , JDB Commer ce
and NSC Mar at hi , and NSC
Sci ence Engli sh, Sci ence
Col | ege, Economi cs Col | ege,
Nashi k Nashi k Road
RoadRNC
Arts, JDB
Conmrer ce and
NSC Sci ence
Col | ege,
Nashi k Road
2019 50 RNC Arts, Account s, RNC Arts, 50
JDB Commer ce |Busi ness Adm|JDB Commer ce
and NSC inistration and NSC
Sci ence Sci ence
Col | ege, Col | ege,
Nashi k Nashi k Road
RoadRNC
Arts, JDB
Conmer ce and
NSC Sci ence
Col | ege,
Nashi k Road
2019 49 RNC Arts, Organi c RNC Arts, 49
JDB Conmerce | Chemi stry, |JDB Conmerce
and NSC Conput er and NSC
Sci ence Sci ence Sci ence
Col | ege, Col | ege,
Nashi k Nashi k Road
RoadRNC
Arts, JDB




Conmrer ce and
NSC Sci ence
Col | ege,
Nashi k Road

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Al'l India Tennis Al India - 15 180
Tour nanments 3rd January Uni versities Teans of the
2020 to 11th January 2020 Col | eges in West Zone

West Zone Inter West Zone- 31 372
Uni versity Tennis Men. Uni versities West Zone
12, 13 14 January 2020 Teans
Inter Collegiate Sports Inter Collegiate Level - 360
30 events Total teans 30
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

For the academ c year 2019-20 too, there were no elections for Students’
Council. However, a large group of enthusiastic students under the able
gui dance of their teachers conducted nore than 15 activities throughout the
year. So, also the students represented acadeni c bodi es and admi ni strative
bodi es i ke Coll ege Devel opnent Conm ttee, Annual Magazi ne- Unnesh, Discipline
Committee etc. Sone of the activities undertaken by the Students Council are
enlisted bel ow Swatch Bharat Abhiyan Screening of Myvie UR on the back ground
of surgical attack Bl ood Donation Fund Rai sing Canpai gn for Flood Affected
peopl e of Kol hapur Homage to martyrs of Pulvama Terror Attack |International
Yoga Day Yog Ek Jiwanshailee Dr. Vijayartai Deshpande Say NO TO Tobacco Dr.
Dhanesh Kal al Drive for registration in voters list Lanuch of Earn and Learn
Schene Cel ebration of Lokmanya Tilak Punyatithi Gath on Public Pl aces
Cl eanl i ness on Canpus National |ntegration Sadbhavana Padyatra Fund rai sing
Ral Iy for Kol hapur Flood affected People Samgjik Ekya Padharwada ( Soci al
Integration) and Tree Plantation Live telecast of PMs speech on Fit India
Movenent

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7268_Progression_1602671011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7268_Qualifying_1602671165.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7268_Activities_Organised_1602842992.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Coll ege has a practice of participated managenent. It ensures this by
giving opportunities to all participating in decision making. Qur coll eges
adm ni strative as well academ c structure is in a manner which supports
participative managenent. The Principal is the academ c head next to himare
the Vice Principals. The staff neetings are held on regular basis both at the
begi ni ng and endi ng of the senester / term The decision taken in the neeting
are sent to higher authorities for approval. The college follows all such norns
| aid down by the Governnent of Maharashtra and that of UGC, Savitribai Phule
Pune University in Academ c and Administrative aspects. The case study rel ated
to such participated managenent are as follows: The departnments are given
freedomto decide departnental activities. This is comunicated to the Vice
Principals of concerned streamand this is finally communicated to the
Principal. The exanm nation carried periodically throughout the year for which
there is a separate exam nation commttee. The CE O is in charge of the
exam nation departnment. The nmanagenent authorities regularly undertake the
revi ew of working of the college. Necessary guidance and a directives are
i ssued through this neetings. Qur college has a practice to take decision with
de-centralization of all related persons. The Coll ege Devel opnent Cormittee as
per the new University Act has representative of teaching and non-teaching
staf f nmenbers and students. Critical issues are discussed in this neeting with
t he managenent, hel pi ng deci si on naki ng satisfactory. At the college |eve
departnents are provided with authority to take own deci sions by conducting
departnental neeting. These decisions are conveyed to the Principal for
approved. Thus the process of de-centralization is followed.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students The adm ssion of students are done
online strictly on merit-cum
reservation policy adhering to
governnent rules and as per the
gui del i nes of Savitribai Phule Pune




University. In order to see that the
students get benefit of fees as per
Soci al Welfare Departnment, a Hel p desk
is made avail able. Inplenmentation of e-
governance in areas of operation
Pl anni ng and Devel opment There are two
committees functional at college |evel,
besi des the regular staff conmttee.
Meeting are held on regul ar basis for
pl anni ng and devel opnent and
adm ni stration. The foll ow ng neetings
were held on the dates given for the
academ c year 2019-20 1. College
Managenment Committee neeting 2. Coll ege
Devel opnent Conmittee nmeeting
Admi nistration Monthly pay bills,
arrears calculation and finalization of
pensi on cases are done with the help of
Conmput er Sof tware Fi nance and Accounts
Sof tware programes are used for
accounts and finance, collection of
fees Student adm ssion and support
Conput er generated fee receipts are
i ssued to students. Al adm ssion are
onl i ne Exami nation Software for
generation of results, subm ssions of
internal marks online to the university

I ndustry Interaction / Coll aboration

During the acadenic year 2019-20 visits
to renowned industries were arranged
for the B.B. A students under the
subj ects Busi ness Exposure. 1. Indian
Tool s Ltd., Satpur MDC 23.12.2019 2.
Sima Foods Ltd., Nashik 16.01.2020 3.
Sakal Media Pvt. Ltd., Satpur, Nashik
28.01.2020 4. VIP Ltd. MDC, Satpur
Nashi k 29.01.2020 5. Sahyadri Farm Pvt.
Ltd., Nashik 29.01.2020

Human Resource Managenent

Add- on- course on Basi c Manageri al
Skills was organi zed form 3rd COct ober
to 7th Cctober 2019 as per the
gui del i nes of Savitribai Phule Pune
Uni versity. Add-on-course Soft Skills
and Personal ity Devel opnent was
organi zed for B.B. A students from 27th
January to 30 January 2020.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The coll ege has wel |l equi pped library
which is partially conputerized in al
it has a rich collection of 01,07, 246
books. There are separate reading room
for boys and girls. The coll ege has a
pl ayground, gymmasium sem nar hall, 05
| aboratories. The coll ege has 34 cl ass
room and anpl e space for office. The
coll ege functions in two shifts.

Resear ch and Devel opnent

The col |l ege has appointed one full tine
seni or teacher to work as a Academ c




Research Coordi nator (ARC). Every year
group of students with innovative ideas
are sent to university for
participation in Ashwanmedh Conpetition
organi zed by the university. The
teachers are also notivated to apply
for major and m nor projects. The
col l ege has Research Center in Hindi
and Conmerce for the academ c year
2019-20 there were no registration for
Hi ndi Ph.D. however the Research Center
in Commerce had in all 08 registration.

Exam nati on and Eval uati on

Central Assessment Progranme (CAP)
every year after the exanmination in the
college for First year B. A, B.Com,
B. Sc. continues internal assessnent is
done for each subject by the concerned
subj ect teachers and the marks are
di spl ayed on the notice board and
upl oaded online on the University
portal .

Teachi ng and Learni ng

Mai nly classroomteaching is done with
the help of chalk and board and use
| ecture nethod. Sone teachers use LCD
Proj ectors.

Curricul um Devel opnent

The coll ege i mpl enents the syl | abus
provi ded by the university. However, 04
teachers fromvarious subjects are
appoi nted on the Board of Studies of
the University who regularly attend the
nmeetings for the revision of syllabus
and suggest necessary changes in the
curriculum Sone of the teachers for
exanpl e, Subject- Hi story and
Mat hemati cs, Teachers are appointed as
sub-conmittee nenbers to desire the
syl | abus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

There are two comm ttees functional at
col l ege | evel, besides the regul ar
staff conmttee. Meeting are held on
regul ar basis for planning and
devel oprment and admi ni stration the
foll owi ng neetings and were held on the

dates given for the academ c year

2019-20 1. Col |l ege Managenent Conmittee

Meeting 2. Coll ege Devel opnent
Committee

Adm ni stration

Monthly pay bills, arrears cal cul ation
and finalization of pension cases are
done with the help of Conputer Software

Fi nance and Accounts

Sof tware programes are used for
accounts and finance, collection of




f ees

St udent Admi ssion and Support Conmput er generated fee receipts are
i ssued to students. Al adm nistration

are on |line

Exam nati on Software for generation of results,
subm ssion of internal marks online to

the university

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Asso. Prof. R Wor kshop on HPT Arts RYK 0
K. Wl zade Foundati on of Sci ence
Mat hemat i cs 2nd |Col | ege, Nashi k
3rd August 2019
2019 Dr. K C Wor kshop on Ahnmednagar 0
Takal e Maxi ma Sof t war e Col | ege,
18th to 20th Ahnmednagar
Jul uy 2019
2019 Dr. K S Wor kshop on HPT Arts RYK 0
Bor ase Foundati on of Sci ence
Mat hemat i cs 2nd |Col | ege, Nashi k
3rd August 2019
2019 Dr. A G Sem nar on M nd | BYK Col | ege of 0
Ghanabahadur Managenment 28th Comner ce,
August 2019 Nashi k
2019 M's. Nandi ni Wor kshop on RNC Arts, JDB 0
Deshnmukh Task Pl anni ng Comrer ce NSC
13t h August Sci ence
2019 Col I ege, Nashi k
Road
2019 M. P. S Facul ty KTHM Col | ege, 0
Dhumal e Devel opnent Nashi k
Pr ogr amme
2019 Dr. A A NCC Air W ng Chennai , 0
Thakur Pr e- Commi ssi on Tanbr am
Training for
the rank of
Flying Oficer
2019 Dr. Archana I nt ernati nal Massey 0
Pati | Conf er ence Uni versity,
I nt er nati onal Newzeal and
Pal eo Fl ood
12th to 1l4th
Noverber 2019
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7268_Faculty_Emp_1602654406.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Task Task 13/ 08/ 2019 |13/ 08/ 2019 8
Pl anni ng Pl anni ng

2019 Team Team 30/ 07/ 2019 |30/ 07/2019 12
Bui | di ng Bui | dng

2020 G owt h -- 16/ 01/ 2020 |16/ 01/ 2020 0

M ndset
for
Educcat ors
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Pr e- comni ssi on 1 06/ 10/ 2019 07/ 12/ 2019 40
Training A r
W ng
Pr e- comn ssi on 1 01/ 06/ 2019 02/ 09/ 2019 90
Trai ning Arny
W ng
Facul ty 1 19/ 09/ 2019 28/ 09/ 2019 08
Devel opnent
Pr ogr anme
Orientation 1 14/ 11/ 2019 04/ 12/ 2019 15
Pr ogr amme
Ref r esher 1 09/ 09/ 2019 24/ 09/ 2019 15
Cour se
Ref r esher 1 18/ 05/ 2019 03/ 06/ 2019 15
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
55 55 70 70
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group | nsurance Group I nsurance Free Medi cal Check-up and

St udent s | nsurance

6.4 — Financial Management and Resource Mobilization
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

S. V. G nde and Associ ates, Miunbai. Financial Audit is conducted at the end of
the academ c year i.e. 31st March 2020 S R Euro Certifications Wody House
2012- 2024, Ferries Avenue, London, UK. Adm nistration Audit is conducted on

10t h January 2020

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ekta, CA Examand IIIE 65333 Rent of Play Ground and
Exam Col | ege Bui | di ng
View File

6.4.3 — Total corpus fund generated

65333

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes | SO 9001: 2015 S Yes Col | ege Level
and A Euro

Certification

Admi ni strative Yes | SO 9001: 2015 S Yes Col | ege Level
and A Euro
Certification

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents suggested that the college should additional 2 installations of
wat er coolers. 2. Parents in the neeting discussed the issue about security and
discipline in the parking slots. 3. Parents assured denotivating their child /

ward for usage of nobile phones in the coll ege.

6.5.3 — Development programmes for support staff (at least three)

The support staff play an inportant role in ensuring students are learning in a
saf e and supportive environnent. They can faster positive, trusting
relati onships with students. Some of the devel opnent activities taken by the
college are as follows- 1. Training: Wth an objective to devel op enpl oyees
skills on the job training was given to 6 enployees as to how to handl e on-1line
adm ssions. The nanes of the enployees who undertook training are- 1. M. K L.
Kokane 2. M. K S. Nagpure 3. Ms. S. R Ingole 4. M. D. M Cosavi 5. M. S.
T. Kangane This was one nonth |long training from 20.06.2019 to 19.07.2019 2.
Task / job rotation: In order to inculcate sone new skills into practice
transfers were done for sone enployees fromare departnent to another. The
nanmes and their dates of their job rotation / transfer are as follows- 1. Shri
Suni | Borade- 26.02.2020 2. Shri. Pravin Memane-26.02.2020 3. Shri. Sandip
Bhagwat - 03.09. 2019 4. Shri. Sachin Khairnar- 14.11.2019 5. Shri. Paresh Pawar -
6. Shri. Dilip Deshmukh 3. Wirkshop was organi zed on Task Pl anning for the
benefit on support staff on 13.08.2019 in which 35 nenbers parti ci pat ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post Accreditation Initiatives (3) 1. Infrastructure facilities to be enhanced
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A Computer library has been set-up with 30 conputers display sharing system
projection and internet facilities to cater to the needs of degree programe in
Conmputer Science 2. Library to be fully automated and office administration to
be strengthened with digitalization efforts are being nade to purchase software
for library which will be useful for maintaining fire data of book circulation
and efficient stock taking use of conputer is also being done for generation of
pay bills and other related docunents by the Account section. 3. Strengthening

of Seminar hall and library reading roombe organi zed the Coll ege has well
equi pped Seni nar Hall having capacity to accombdate 400 students so al so the
Commer ce Lab having capacity to accombdate 150 students is fully devel oped and
is used for regular semnars, neeting and workshops.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 To hold 16/ 01/ 2020 16/ 01/ 2020 01/ 03/ 2020 245
wor kshops

for Teachi ng
Non-t eachi ng
staf f

2019 Re-construct | 19/07/2019 19/ 07/ 2019 19/ 07/ 2019 60

ion of sub-
comm ttees

2019 Preparation 31/ 07/ 2019 31/ 07/ 2019 31/ 07/ 2019 60
of up the
academ ¢
cal endar

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Post er nmaki ng- 20/ 09/ 2019 20/ 09/ 2019 30 15
Thene Save the
Grl Child
Counsel l'i ng 28/ 08/ 2019 28/ 08/ 2019 40 0
Sessi on on
Heal t h and
Hygi ene- Step
up Foundati on
Mentoring to 20/ 09/ 2019 30/ 04/ 2020 15 10
Staff for
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Supporting
Car eer

Pr ogressi on
especially to

t hose who

j oi ned the
Col | ege during
t he academ c
year 2019-20

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

After the installation of Soalr

Roof Top 60 of power

requi renent has been net.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Ranp/ Rai | s Yes 4
Braille Yes 3
Software/facilities
Rest Roorms Yes 3
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 2 3 20/ 06/ 201 120 Perm ssio Al | 75
9 n to pay
fee inin
st al nent
2020 2 3 20/ 06/ 201 120 Freeship Al | 350
9 for EBC
cat egory
student s
2020 2 3 20/ 06/ 201 120 Schol arsh | St udent 800
9 ip for SC
/| ST
cat egory
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
Dignity of work and | ove
their nei ghbor

20/ 06/ 2019

The NCC cadets and NSS
students under take
communi ty devel opnent

wor k by visiting nearyby
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villages and doi ng soci al
work. This is done every
year under supervision of

t eachers

Human Val ues and
Pr of essi onal Ethics

20/ 06/ 2019

S

r

and col | eagues,
wi |l
others to grow. The staff

The coll ege has laid
peci al enphasis on human
val ues of living
peacefully efforts are
taken by the staff to
appreciate the students
show good
to others and all ow

are al so asked to

criticise constructively

and encourage their
col l eagues. It is our

experience that goodw ||

eflects in the originals

and multiplies itself on

every body.

Instructing students to
adhere to discipline on

ol ders

canmpus and respecting the

20/ 06/ 2019

the el ders.
comrittee constructed for

The students are

categories told by their

teachers to adhere to
di scipline and respect
A discipline

this purpose | ooks into
this aspect.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

The NCC cadets and
NSS students under
take comrunity
devel opment wor k by
Vi siting nearyby
vill ages and doi ng
social work. This
is done every year
under supervi sion
of teachers

13/ 12/ 2019

19/ 12/ 2019

60

Screeni ng of Myvie
URI on the back
ground of surgical
attack

20/ 02/ 2019

20/ 02/ 2019

200

Tree Pl antation

27/ 08/ 2019

27/ 08/ 2019

60

I ndependence Day

15/ 08/ 2019

15/ 08/ 2019

300

Bl ood Donati on

20/ 09/ 2019

20/ 09/ 2019

70

I nt ernati onal
Day Yog Ek

Ji wanshail ee Dr.
Vijayartai
Deshpande

Yoga

21/ 06/ 2019

21/ 06/ 2019

100




Say NO TO Tobacco 11/ 07/ 2019 11/ 07/ 2019 200
Dr. Dhanesh Kal a

Drive for 15/ 07/ 2019 15/ 07/ 2019 750
registration in
voters |ist

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by Coll ege to nake Canpus Eco-friendly 2019-20 « The Col | ege
has taken special efforts to instill environnental awareness anongst its
students. We firmy believe that environnental awareness nust |ead to Eco-
friendly Ganesh festival ¢ Sone of the initiatives taken by the to make canpus
eco-friendly during the academ c year 2019-20. ¢ The students of the coll ege
this year had installed clay idol of Lord Ganesha instead of the plaster of
paris. The decoration was al so devoid of plastic and Lord Ganesh’s idol was
imersed in artificial water tank. ¢« Say No to Plastic Drive was conducted to
make col | ege canpus plastic free in this drive it the students were nade aware
of the harm done by the plastic. The students were taught to nake paper bags
and bags fromthe old clothes. « Initiative is taken by the college to
establish and nmaintain a poly house where decorative plants are grown students
have planted trees bearing colourful flowers to beautiful the campus. The sol ar
roof top installed over the college building has been instrunental in saving
| arge anount of noney which was paid as nonthly electricity bill by the
col | ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices | Title of the Practice: Continual |nprovenent in Educational
Processes through | SO 9001: 2015 Qual ity Managenent System Objectives ¢ To
define precise quality criteria for all activities of the college. ¢ To define
educati onal procedures so as to ensure that quality standards are net. ¢ To
systematically nonitor procedures for conformance. ¢ To identify and anal yze
t he causes of non-conformances. ¢« To elimnate the causes giving way to
probl ens t hrough appropriate corrective actions. ¢ To elimnate repetition of
the same causes through root cause analysis and preventive actions. The context
The purpose of Quality Managenent System is to build a capacity in an
institution to identify and renove variations in different functional aspects.
It can be achieved by creating a well-thought action plan and inplenenting it
in letter and spirit. This can help to pursue the quality that would ultimately
|l ead to satisfaction of the stakeholders. It is a conscious and a conti nuous
process aimng at excellence. Wth a Quality Managenent Systemin place, an
institution evolves internal processes for self-analysis and assessnent
enabling self-nmonitoring for quality inprovement which | eads to develop a
quality culture in the institution. The Practice: Students in particular
continue to remain the focal point for devel oping the Quality Managenment System
for the college. The students’ satisfaction is a goal to be achieved by
of fering them focused and val ue-based quality education. The System works with
proper planning which is inplenented and is further checked for any variances
and non-conformances that are eventually put in place through preventive and
corrective actions. It includes all the functional areas of the college Iike
pl anni ng, instruction and delivery, office adm nistration, exam nation
library, extra-curricular activities, purchase, accounts and internal services
i ke housekeeping. The Systemis supported by the docunents |ike the quality
manual , procedures manual, flow charts on processes and record tabl es.
.Different activities to be undertaken are included in a planner while the
evidence is generated through the use of formats devel oped for various
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processes i. e. teaching plan, teaching report etc. The System ensures both
internal and external quality evaluation. To achieve this, two internal audits
and one surveillance audit is conducted every year. Three managenent review
meetings are conducted. In these audits, close scrutiny of the procedures,
records and other details of the systemrequirenents are anal yzed. Non-
conformties are identified and vacated which results in continual inprovenent
and better performance in the activities undertaken. In this way, the |ISO
9001: 2015 Qual ity Managenent System enconpasses all the aspects of the coll ege
and ensures pursuance of excellence in various practices |Inpact of the practice
The inplenentation of 1SO 9001: 2015 Quality Managenent System has hel ped in
identifying various processes thus bringing clarity in the working of the
col l ege and working towards del egation of authority and responsibility. The
system ensures identification of records, maintenance, traceability and
retrieval of the information. The strong student-focus proves beneficial for
the students. The feedback | oop offers opportunity for continual progress. The
system has brought a positive change in the work culture through the training
of hurman resources, establishing a teamwork culture and bringing favorable
change in the attitude of the enployees. The inplenentation of the system has
supported the college to align itself with the NAAC vision. Obstacles faced and
strategies to overcone them ¢ The anobunt of tine and efforts required fromthe
staff and faculty is a major concern. ¢ Resistance fromthe enployees for
change was a najor hurdle. « The certification is not capable of generating
funds from external bodies such as accreditation boards, Mnistry of Human
Resource, government and University Grants Commi ssion. The NAAC vi sion
enphasi zes upon nmaking quality the defining elenent of the higher education and
adopting self and external quality evaluation as nmeasures for pronotion and
sustenance of quality initiatives. The |1SO 9001: 2015 Qual ity Managenment System
acts like a stepping stone towards NAAC accreditation/reaccreditation. The
internal audits facilitate self-evaluation surveillance audits facilitate
ext ernal eval uation thus enbeddi ng continual quality inprovenment as a quality
initiative leading the institution towards achieving excell ence. Acceptance of
the 1 SO 9001: 2015 Standard makes quality the defining el enent of the college
education system Resources Required: ¢ Requirenent of trained interna
auditors. « Devotion of extra tine is needed as there is continuous work and
| arge vol unme of paper work involved. ¢ Funds are needed for the cost of
certification and for on-going costs of maintenance. Best Practice Il Title of
the Practice: Life work on the organising |l ectures on the occasion of Birth
Deat h anni versaries of Great Leaders The context that required initiation of
the practice: One of the outstanding features of the college is that the
enrol ment of the students is mainly fromthe mddle and | ower mddle class from
the vicinity out of which 70bel ong to reservation and underprivil eged cl ass.
Al so as has been obtained fromthe profile of the students joining various
courses of the college it is revealed that many students who seek admi ssion in
our college belong to | ow econom ¢ back ground. Their parents are unable to
provi de them a sustained financial support. Objectives of the practice are: -
To know about the contribution and life and work great personalities so as to
get notivation and inspiration ¢« To incul cate | eadership skill anongst the
student community by giving thema platformto organi se such events. ¢ To
i nport val ue added i nputs not covered in the university curriculumso as to
pronote holistic personality of student community. The Practice In each nonth
the birth days and the death anniversary of great of India are celebrated with
an armto sustain their distinguished | egacy who ventured forth as pioneers to
expl ore uncharted territories and becane extraordi nary | eaders. The student
communi ty under the guidance of in charge staff nenber draw up the notice,
prepare programme schedule, invite the resource persons, anchor the progranme
and ensure that |arge nunber of students get the benefit. Obstacles faced and
strategies to overcone them Initially it was difficult to gather the student
community for such progranmes. But |ater on the nunber increased in the




subsequent progranmes. Many a tinmes, through information on great personality
in available fromlibrary, the students have stage fright to do the
presentation. At occasions there is a dearth of know edgeabl e resource persons
who can create inpact on students. Inmpact of the Practice: 1. Student devel op
positive approach and the |life and works of great personality help themto
shape their personality. 2. Organising such programres under abl e gui dance of
the staff-in-charge, gives thema platformto develop their |eadership skills.
Resource required: Talent pool of resource persons who can throw |light on the
life and works of great pepole Context for handwitten note: In order to nmake
the coll ege student develop a positive attitude, faster the teamwork spirit,
notivate and inspire, it was thought prudent to celebrate the birth
anni versaries and al so organi se events on the death anniversary of great
| eaders of India in the college, every nonth so as to make students devel op
perspective, becone effective be educated and wel |l -i nf or ned.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cbccollege.in/best-practices-2019-20/

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS NCC, Arny and Air wing' s one of the distinctive
activity of the our college during this academ c year 2019-20. The vision
m ssion and the objectives of the college in inplementing the activities of NCC
have been achieved to nmake it distinctive. The following are the details about
NCC will justify the sane. The NCC adni ssion process both for Army and Air w ng
pbegan in the nonth of July. The selection was done after testing the verbal non-
verbal reasoning and nunerical ability. The responsibility of SUO was assi gned
to Vrushabh Jadhav and JUO to Shivani Lingayat. The responsible of CQVS and
ot her ranks were given as per merits of the cadets on ground. NCC Arnmy wi ng
conducted various activities as per the guidelines of Commanding O ficer 7 MAH
B N Nashi k. JUO Sneha Sangl e was selected for PMRally in Delhi. Six ATC Canps
wer e organi zed by our college fromJuly-2019 to Decenber-2020 and 53 cadets
attended the canp. 54 Cadets donated bl ood on 15.09.2020. The final parade was
conducted on the Republic Day and it was conmanded by Suo Vrushabh Jadhav. In
the nonth of February and March 51 cadets appeared for ‘B and ‘C certificate
during the year the Air wing cadets were trained in various activities /
Drill, Aero nodeling, Giding, Flying (NDA Pune). Student our
Col n. and Second in Conmand Stanley John Philips 116 Bn
(TA) PARA Deol ali Canp, took counseling and nentoring session on How to join
Armed Forces by Lt. Coln. Mhnish Tewari Artillery Center, Nashik Road. The Air
wi ng cadets successfully participated in Al India Vayu Saini k Canp, Pre RD
Canmp (1 GC) National Integration Canp, Ek Bharat Shrestha Bharat. Al India
Treki ng and Basic Leadership Canp. This year our Air wing also won the
Chanpi ons Trophy of Al India Vayu Sainik Canp (AIVSC) held in Jodhpur
Raj ast han after 6 years. FI. Oficer A A Thakur and Lt. V. M Sukate
successfully conpl eted Pre-conmi ssion training during the academ c year 2019-20

sessions |ike.
reach campai gn by Lt.

Provide the weblink of the institution

https://cbccollege.in/institutional-distinctiveness-2019-20/

8.Future Plans of Actions for Next Academic Year

Future Plan : 2020-21 1. Pronote online classroomteachi ng prepare subject-w se
[inks for the sane 2. Make provisions for online adm ssion for all courses which
al so include collection of fees through Bank 3. Organi se online workshops /
webi nar for the benefit of student 4. Modtivate staff nmenbers to undertake major /
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m nor research projects 5. Continual |nprovenent in Education process through | SO
9001: 2015 Qual ity Managenent System 6. Prepare AQAR as per revised format of
NAAC for the academ c year 2019-20
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