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Part A

Data of the Institution

1. Name of the Institution

R N.C ARTS, J.D.B. COWERCE AND N. S.C
SCI ENCE COLLEGE

Name of the head of the Institution

DHANESH DEVI DAS KALAL

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0253- 2461548

Mobile no.

9422324345

Registered Email

cbcnashi kr oadcol | ege@nmai | . com

Alternate Email

dhanesh_kal al @ediffmail.com

Address Nashi k- Pune Road, Opp. Sujata Birla
Hospital, Near Ashirwad Bus Stop,
Nashi k Road, Nashi k

City/Town NASHI K

State/UT

Mahar ashtra




Pincode 422101
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Ms. M V. Rathi
Phone no/Alternate Phone no. 02532461548

Mobile no. 9403510314

Registered Email

cbcnashi kr oadcol | ege@nmai | . com

Alternate Email

meenakshi p2@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. cbccoll ege.in/NoticePDF/|QAC
2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. cbccol | ege.in/ NoticePDF/ Acac
al . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B++ 83. 05 2004 30- Jun- 2004 | 30-Jun-2009
2 B 2.68 2011 01-Jul -2011 | 01-Jul -2016
3 B 2. 47 2018 01- Jun-2017 | 10- Feb-2023
6. Date of Establishment of IQAC 01- Jan- 2005



http://www.cbccollege.in/NoticePDF/IQAC2017-18.pdf
http://www.cbccollege.in/NoticePDF/IQAC2017-18.pdf
http://www.cbccollege.in/NoticePDF/Acacal.pdf
http://www.cbccollege.in/NoticePDF/Acacal.pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Trell o application:
Acadeni ¢cs and

Adm ni stration of the
Col | ege.

10- Feb- 2019 24

State Level Sem nar on
Cont enporary Critical
Theori es

17- Feb- 2019 60

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
R NC Arts, Quarterly ucC 2018 417505
J.D.B. Commerce | npr ovenent 360
& N. S. C
Sci ence
Col | ege, Nashi k
Road
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Teachi ng Learni ng Use of |CT Feedback on Teachi ng Learni ng Feedback from all



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3634_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3634_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3634_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3634_Minutes.pdf

st akehol ders col |l ected, anal ysed and
st akehol ders col |l ected, anal ysed and
programes for teachers and students
Learning and Excel |l ence Academn c Audi

used for inprovenents Feedback from all
used for inprovenents Skill Enhancenent
Training of teachers at Centers of Higher
t Biodiversity Audit

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Feedback on Teachi ng Learni ng

The mechani sm for feedback on teaching
has been taken for all programe

Teachi ng- Lear ni ng

Use of Ict Tools by many teachers in
the cl assroom

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 15- Feb-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a wel |l established
Managerent | nformati on System
Information related to quantitative and
qualitative data as required by
Savitribai Phul e Pune Unversity, Pune,
Joint Director of Hi gher Education,
Pune, Al India Survey of Higher
Educati on, Gokhal e Educati on Soci ety,
Nashik is provided fromtine to tinme as
per specified format of Governnent

regul atory bodi es. The information
regardi ng requirenent of

infrastructure, dead stock is well

pl aced at the end of academi c year for
t he next academ c year. The requirenent
of faculty position is informed to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3634_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3634_Quality.xlsx

Parent body. As part of the regul ar
practice the coll ege provides
information related to budget

all ocation to the parent body fromtinme
to tinme which is then reviewed by the
body before finalisation and allocation
of budget. Inportant circulars, Govt.
CR are circulated to concerned
departnents and persons. During the
year 201718 the necessary conpliance of
all regulatory authorities was nade in
advance. Necessary information is
filled up in the Ato G formats and
provided to Savitribai Phul e Pune

Uni versity, Pune. As per the

requi rement of 110 the information is
provided to Joint Director Higher
Educati on regardi ng workl oad of various
depart nents.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1 Institution has the nechanismfor well planned curriculumdelivery and
docunentation. Explain in 500 words : The institution ensures effective
curriculumdelivery through a well-planned and docunented process. The coll ege
prepares an acadenic cal endar for the departnents after consultation and in
line with the state government and university directives. At the onset of the
academ c session, departments through departnmental council neeting prepare the
entire academ c plan of the departnent. They prepare the rough tinme-table,
chal k out the teaching plan and al so the feedback nmechani smfromthe students.
The academ c calendar is strictly followed by the coll eges and teaching
departnents throughout the year. The entire teaching, |earning schedule is
nmeani ngful ly di scussed in departnental council neetings and finalized
accordingly. Tutorials, semnars, field visits and surveys are also part of the
time table. The tinme table is prepared well in advance and di spl ayed on vari ous
notice boards for students. The exami nation schedule is prepared in accordance
with the academ c cal endar. The internal class tests and assignnents are al so
prepared in the sane nmanner and are an integral part of the evaluation process
and a regular practice of the college. Science teachers conduct internal tests
every term Project work which is part of courses |ike BBA BCA and science are
undertaken by students and eval uated by senior faculty nenbers. For a few
teachi ng departnents the exam nation schedule cones fromthe University which
they adhere to. Exam nations schedul ed by the university are displayed on the
noti ce board well in advance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VPhi | M Phi | . Conmerce 15/ 06/ 2018
PhD or DPhi | Ph. D. Commerce 15/ 06/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MA Mar at hi 20/ 06/ 2018
MA Hi ndi 20/ 06/ 2018
VA Engl i sh 20/ 06/ 2018
VA Econom cs 20/ 06/ 2018
VA Hi story 20/ 06/ 2018
MCom Conmmer ce 20/ 06/ 2018
MSc Organic Chem stry 20/ 06/ 2018
VBc Conput er Sci ence 20/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VA MA Hi story 22
BSc TYBSc Chemi stry 43
BA TYBA 100
BSc BSc CGeography 25

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3634_Program_introduced_1596468507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3634_Projects_undertaken_1596469044.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

depart nent
forms for

enpl oyers.

this,

f eedback from al l

Committee for
has a regul ar
suggestions regarding institutional
sought from students about the quality and | evel
asked to cone forward with their suggestions and observations.
has appointed an HR head and Establishnment director for expressly looking into
the needs of the coll eges under the society. These office bearers send their

team and regularly visit the canpus and inspect the goings-on and then offer

f eedback and suggestions for

st akehol ders after

st akehol ders.

parents,

i mprovenent .

al umi ,

of the concerned departnment and then handed over to the vice principa
concerned streanifaculty. For exanple the feedback collected fromHistory
depart nent was handed over to the Vice Principal
This coll ective feedback procured from al
anal ysed and consol i dated by each vice-principa
its record and for taking further action.
practice of holding staff nmeetings in order to seek
and academ c devel opnent.

The col |l ege has devel oped a transparent and objective system of collecting

The 1 QAC and NAAC teamwith the hel p of

heads and seni or and experienced teachers has desi gned feedback
exhaustive discussion related to the criteria that
needs to be covered in the feedback fornms. The feedback forns designed were
then handed over to the heads of the various departnents.
asked to coll ect feedback from students,
The average score was then worked out and consolidated by the head

Departnents were
t eachers and

of their

of Arts faculty and so on.
heads of departnents was then

and handed over to the | QAC
The col | ege besi des

Feedback is al so
of teaching and students are
The nmanagenent

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 1200 920 886
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3275 332 40 16 52

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 70 50 10 4 4



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3634_Demand_ratio_1595669166.xlsx

No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college was established in 1963, keeping in mind the needs of a higher education institution for students
from rural and mofussil areas around Nasik, who could commute easily to the college by rail and road. The
college thus has a pool of mixed ability learners from varying backgrounds. One section comes from the mofussil
areas around Nasik while the other lot comprises of students from urban areas of Nasik Road and Devlali
cantonment area. Students are given admission to the first year of the degree programmes as per Savitribai
Phule Pune University and Government rules and regulations. Students need to have passed HSC or CBSE or
ICSE XIIth examination. The students who have passed Xlith examination from the junior college of the same
institution have a provision of direct admission. Vacant seats are filled purely on merit basis. Students are
introduced to the syllabus at the start of the year. Subject teachers conduct either written or oral diagnostic tests
in their individual capacity to gauge the level of the students. In the Zoology, Chemistry and Commerce
Department, for the students admitted from HSC who do not have the required background, Bridge Course is
conducted in the beginning of the year. In Science faculty internal tests are conducted frequently as part of
continuous assessment. After the first test students are evaluated for their individual learning ability and
shortfalls. After this individual or group counselling is conducted during regular lectures. Their shortfalls are
shared with them and remedies are suggested to overcome the lacunas. Respective subject teachers guide
students to bring them up to the required level. If necessary, extra efforts are taken for bridging the gaps. This
procedure is followed after every internal test. In Arts and Commerce faculties as per University norms, a term
end examination is conducted in the month of October/November. After the term end examination, answer books
are assessed by respective subject teachers. They identify the common shortfalls in the learning of students and
come up with action points for the students. These action points are then discussed in the class with the students
in regular scheduled lectures and they are guided to start working on the action points to overcome their
shortfalls. Teachers advise students to read and work on their knowledge gaps as part of the regular teaching
process. Since many of the students come from interior areas and rural backgrounds, initial lectures are bilingual
to facilitate easy comprehension.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3607 108 1:33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned
positions

0 0 0 0 0

No. of filled positions | Vacant positions

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Manjusha M Associ at e Prof essor Dr. Sarvapalli
Kul kar ni Rdhakri shnan award
of excellence in
education by Indian
Institute of
Oriental Heritage,
Kol kat a.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3634_Honours_recieved_1595670194.xlsx

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

01

Second Term

19/ 11/ 2018

30/ 04/ 2019

BA

01

First Term

15/ 06/ 2018

03/ 11/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows all internal assessment practices as per university norns.
As a majority of the student popul ati on bel ongs to economically and socially
backward sections, the students have to work and study simultaneously therefore
the college sees a relatively |ow attendance of students. Thus students are
gi ven a nunber of honme assignnents so that they can cover the syllabus through
t hese assignnents. Students are al so evaluated on the basis of their classroom
performance, their initiative in participating in academ c activities and the
like. Term end papers are shown to the students so that they have an idea about
how t hey were eval uated and what they need to work on. Al assessnent
exam nations and result-related operations are conputerized. There is also an
online systemof entering nmarks and grades after the exam process is over. A
committee is appointed to review the exam nation system Accordingly the
comm ttee gives suggestions and reconmendati ons on preparation of results,
printing of marks sheets etc. The conmittee decides on the follow ng: The
college follows all internal assessment practices as per university norns. As a
majority of the student popul ati on bel ongs to econom cally and socially
backward sections, the students have to work and study simultaneously therefore
the college sees a relatively | ow attendance of students. Thus students are
gi ven a nunber of hone assignnents so that they can cover the syllabus through
t hese assignnents. Students are al so evaluated on the basis of their classroom
performance, their initiative in participating in academ c activities and the
like. Termend papers are shown to the students so that they have an idea about
how t hey were eval uated and what they need to work on. Al assessnent
exani nations and result-rel ated operations are conputerized. There is also an
online systemof entering marks and grades after the exam process is over. A
conmittee is appointed to review the exami nation system Accordingly the
committee gives suggestions and recomrendati ons on preparation of results,
printing of marks sheets etc. The commttee decides on the follow ng: 1. Al
Teachers working in Central Assessnent Programe (CAP) shall not be relieved as
external SS. 2. All teachers in respective subjects shall be given CAP
appoi ntments irrespective of their classes of teaching for speedy conpl etion of
CAP. 3. Afacility should be provided while filling up of the online adm ssion
formin the second year, which will automatically show the previous year’s
result of the student. Paper assessnent is conpleted within four weeks fromthe
date of the last paper of the concerned class. Odinance 163 students list is
submtted to examination comrittee |5 days before conmencenent of exam nation.
A separate group of teachers verifies and inspects the nmarks. Corrections are
m nimzed. Corrections are carried out by the Exami nation Comrttee only.
Corrections if any and reassessnent applications are to be filled online on the
Col | ege website as per rules. Change in nmarks on consolidated result prints is
acconpanied by initials of the concerned authority. A separate statenent of
change in marks is generated and signed by concerned authority. Such

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academnic Calendar is prepared well in advance. While conducting the staff



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3634_Evaluation_1595764927.xlsx

maj or

The Academ c
depart nents.
cal endar .

counci |
t eachi ng,

Conducti on of

cl ass tests,

| nt er nal

nmeeting at the end of every acadenic year,
academ c and curricul ar

Cal endar

to students well

sem nars,

is

t he Princi pal

counci |

i nformati on.

the regul ar

Sci ence teachers conduct

gi ves an overvi ew of
activities planned for the next academ c year.
The schedul e of the university exans and termend exans conducted by the
coll ege is planned in advance and included in the academ c cal endar
col |l ege prepares an academ c cal endar for the departnents and after
consultation and in line with the state governnent and university directives.
is strictly followed by the coll ege and al
Exam nation schedule is prepared in accordance with the academ c
For a few teaching departnents the exam nation schedul e cones from
the university. At the start of the year,
nmeeting prepare the entire acadeni c plan of the departnent.
| earni ng schedul e is discussed in departnenta
finalized accordingly. Tutorials,
part of the tinme table.
di spl ayed on various notice boards for students’
schedul ed uni versity exans are displayed on notice boards well
class test and assi gnnent
coll ege and part of the evaluation process.
eval uati on process of courses |ike BBA BCA and science are prepared by students
and eval uated by senior faculty menbers.
tests in each term The Departnent Head has a discussion with the staff
regardi ng the academ c¢ cal endar and the schedul e of the exans. The schedul e of
presentations,

The

t eachi ng

departnents through depart nent al

The entire
nmeet i ngs and

field visits and surveys are al so
The tine table is prepared well in advance and
Exam nati on
i n advance.
practice of the

Projects which are a part of the

i nt er nal

assi gnnent and ot her academic events are informed

i n advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. cbccol |l ege. i n/ progranme- out cones- and- cour se- out cones/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BA Arts 840 610 72.62
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1dueUdmyZr 1| - HTr f vy XQQ6r vnPpw-

L2x/ vi ew?usp=shari ng

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem



https://www.cbccollege.in/programme-outcomes-and-course-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3634_Pass_percentage_1595766020.xlsx
https://drive.google.com/file/d/1dueUdmqZr1l-HTrfvyXQQ6rvnPpw-L2x/view?usp=sharing
https://drive.google.com/file/d/1dueUdmqZr1l-HTrfvyXQQ6rvnPpw-L2x/view?usp=sharing

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

excellence in [Dr. Manjusha M I ndi an 26/ 01/ 2019 I nt ernational
education Kul kar ni Institute of
Oiental
Heri t age,
Kol kat a.

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal CGeogr aphy 2 5.67
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi cs 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3634_Awards_won_1596543739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3634_journals_notified_on_UGC_1596544255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3634_Books_and_Chapters_1596544335.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 1 7 9 6
rs/ Wor kshops
Present ed 5 7 1 0
papers
Resour ce 0 4 3 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Patriotic Singing Om Sai Wl fare 2 30
Conpetition Associ ation for the
Bl i nd Di sabl ed
Yout h Devel opnent Yout h Devel opnent 2 70
Al | ai ance Al liance
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Svachhat a hi NSS Swat ch Bhar at 40 805
seva canpai gn Abhi yan
fortnight
activity
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3634_Faculty_participation_1596544362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3634_Extension_1601974782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3634_Students_in_extension_1596544553.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Oxford University 01/ 06/ 2018 Teacher Training 40
Press and cont ent
devel opment on ELT

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1600000 709457

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Manger 2.00 Partially 2.00 2004

4.2.2 — Library Services

Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3634_MoU_1602049686.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3634_augmentation_details_1601893336.pdf

Service Type
Text Books 916 227990 276 114675 1192 342665
Ref er ence 3 1800 22 25920 25 27720
Books
Journal s 128 13376 108 122754 236 136130
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Shyaonti Tal war

1. Educati onal
Skills 2. Bl ended
Lear ni ng and

SWAYAM UGC - HRDC
(NRC Sant Gadge
Baba Anr avat i

01/11/ 2018

FI i pped C assroom [University)
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 150 10 3 1 2 27 0 0
g
Added 20 10 0 0 0 0 0 0
Tot al 170 20 3 1 2 27 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

7 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1600000

709457

200000

155426

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policies for maintaining and utilizing physical,
and support facilities -
cl assroons etc.

| aboratory,

library,

sports conpl ex,
(maxi mum 500 words) (information to be available in

acadeni ¢
conputers,



https://assessmentonline.naac.gov.in/public/Postacc/Library/3634_Library_1601895071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3634_e-content_by_teachers_1602048098.xlsx

institutional Website, provide link) At the start of academ c year the
departnent heads submit their requirements to principal. This includes academ c
support facilities as well as various requirenents for library, |aboratory,
etc. The sports departnment provides sports requirenment in advance to the
principal. The departnment heads submt the requirenment of books, journals and
ref erence books to the librarian. The principal of the college hands over this
requirenment to the officials of G E. Society for procurenent. In sone cases the
principal of the college is authorized to nmake a direct purchase to neet the
requi renents. For the purpose of day-to-day maintenance of furniture, fixtures,
fittings, conputers and classroons, the nenial staff is specially designated
and assigned responsibilities. At tines, in case of shortage of staff, people
wor king on daily wages are appointed to naintain and | ook after the prem ses.
The cl assroons are utilized as per the streans i.e. Arts, Science and Commerce.
These roons are al so used for exam nation purpose. Conputers are provided as
per the need of the departnents. Conputer facility is provided to the office,
library, sports departnment, student council, NSS, NCC and the various
| aboratories. The head of the departnment or vice- principal are free to contact
the vendor for services as and when repairs and mai ntenance i s necessary. The
college ground is utilized by sports departnent, NCC departnent as well as for
cultural activities. The green gymand facilities in the sports departnment are
used by students, staff and supporting staff. It is maintained by the nenial
staff of the sports departnment. The | aboratories, library and departnents
mai ntai ni ng records of dead stock and other material utilized in the
departnent. Common facilities include sem nar hall which is used for organizing
sem nars at State, National and International |evel and also for different
cultural activities and conpetitions. The commerce | ab is nmade avail abl e for
programes of a smaller scale and is used by college and ot her departnents for
activities like presentations, guest |ectures, student sem nars, Vidyarthini
Manch prograns, and during Ganesh festival. The classroons and halls are used
by the college for different conpetitions organi zed by various institutions.
Separate teaching facilities are provided to self financed courses |ike BBA/ BCA
courses and M Sc. conputer science. The coll ege has appropriate parking
facility for staff, students, and visitors which is properly demarcated. It has
an annual contract with an external security agency for providing round-the-
clock security staff on the canpus. The coll ege has erected a conpletely secure
fencing wall to enhance the security of the institution. The college has al so
erected ranps for differently abled students. The Principal’s Residence is
situated on the canpus to ensure his ready availability and pronpt presence at
a monent of crisis and for regular adm nistrative operations. A branch of Bank
of Maharashtra with ATMfacility is |located inside the canpus nmaking it very
easy and conveni ent for staff.

https://cbccollege.in/maintenance-and-utilization/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Gover nnent 1397 1836076
frominstitution Schol arshi p

Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File



https://cbccollege.in/maintenance-and-utilization/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3634_Scholarships_1595923531.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 08/ 10/ 2018 250 1. Marat hi Asso.
devel opnent Proi Anant Yeol ekar

M. Rushi kesh
Ayachit Dr. Uttarn
Kar gl al kar Dr.
Sanbhai i Shi nde

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 120 BA, BCOV| BSC Sci ence, RNC Arts, MA, M Com
Conmer ce and |JDB Conmrer ce M Sc
Arts NSC Sci .
col | ege
NAshi k Road

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3634_Development_Schemes_1595924227.xlsx

Iltems Number of students selected/ qualifying
Cvil Services 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Vol | eybal | Institutional 100
Cri cket I nstitutional 120
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2018 A Nat i onal 2 8 111 Usanma
Shai kh and

Kei gen
Fer nandes

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

During the academ c year 2018-19 the elections for Students Council were not
hel d. However, a group of enthusiastic students forned a group and wor ked under
t he gui dance of incharge teacher and organi sed various activities throughout
the year. Sone of the activities are enlisted below 1. June 21st 2018 Yoga Day
was cel ebrated in which nore than 300 students participated 2. 15th August 2018
was cel ebrated as 72nd | ndependence Day in which students of NCC Air win and
Arnmy wing participated 3. The students organi sed a small yet touching programe
for the teachers on Teachers Day i.e. 5th Septenber 2018 4. The students
counci| al so organi sed various conpetition during the Ganesh Festival organi sed
from 13th Septenber 2018 to 17th Septenber 2018 5. The students council took
initiative to notivate students for the enrollnent in the voters list during
the period 10th Cctober to 30 COctober 2018 6. 6th Decenber 2018 was cel ebrated
as Bharatratna Dr. Babasaheb Anbedkar Mahaparinirvan Day in which nore than 600
students participated. 7. International Youth day was 12th January 2019 8. The
Annual Social Gathering of the college was very well organized during the
period 28th to 31st January 2019 by the students. 9. During the academ c year
2018-19 showed remarked participated by contributing their efforts to re-
present college at the university level and took part in 37 inter collegiate
events. 10. Nearly 08 sports nman and wonen fromdifferent events participated
in National and Inter University Ashwamedh Tournanents at various places and 48
students re-presented Nashik zone in Inter zonal tournament.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3634_Qualifying_1595925580.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3634_Activities_Organised_1601997241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3634_awards_in_activities_1595926119.xlsx

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution is denocratic in its nature of functioning and believes in
decentralization and participative managenent. All heads of departnments are
gi ven an operational autonony for conducting different projects with the help
of external agencies. Authority is delegated to the Vice Principals of Arts,
Commer ce and Science faculty to nonitor the acadenic schedul e and to take
deci sions on day-to-day routine nmatters. Operational autonony is given to the
Head of the Departnment for functioning including interaction with externa
acadeni c partners. The in-charges of curricular departnents [ike NNS.S. N.C C
al so participate in the academ ¢ deci si on-nmaki ng process. The col | ege pronotes
the culture of participative nmanagenent through different statutory and non-
statutory committees and managenent conmittees. There are representatives from
the teaching and non-teaching staff who are elected through a denocratic
el ection procedure. The statutory body is elected as per the procedure and
norms prescribed by the university for affiliated colleges. The parent body has
a system of managenent council where teaching and non-teaching representatives
participate in the decision-nmaking process. Participatory |eadership is ensured
at every level to pronmote a culture of excellence through | eadership and
teamwork. A fair representation of all the departments, non-teaching staff and
students is kept in nmnd while constituting conmttees for the functioning of
the coll ege. The Student Council consists of students from UG and PG cl asses to
represent the student body. The office-bearers discuss and deliberate on the
probl ens of students in the college and suggest sol utions accordingly. They
work on issues related to the college and disseninate the decision to the
entire student body. The student representatives are part of various committees
such as the Discipline Commttee, the Student Council, Vidyarthini Manch,
Library Committee, etc. and help the admi nistration in maintaining discipline
and uphol ding the cultural ethos of the college. Case study The editorial board
of the Coll ege Magazine Committee consists of teachers who are appointed on it
on the basis of their nerit and caliber regardless of age or seniority in the
institution. The editorial board also has a nenber fromthe office staff and
support staff as well as student representatives. Opinions of these people are
sought every year to decide upon the thene of the nagazine. They are solely
responsi bl e and gi ven conpl ete autonony in deciding the theme of the nagazine,
the content, the layout, the cover design and oversee and execute the job work
right fromthe content collection stage through editing, proofreading,
designing, and printing as per the guidelines of the university. The coll ege
magazi ne committee work in fact gives a platformfor students and teachers to
conme together, interact, take collective decisions and nake joint efforts to
bring forth the annual nagazine. It gives scope for the devel opnent of
| eadership skills, teammrk, creativity and conmmuni cati on anong the people
i nvol ved.

6.1.2 — Does the institution have a Management Information System (MIS)?




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Since the college is not autononous it
follows the curriculumof Savitriba
Phul e Pune University.

Teachi ng and Learni ng

The college facilitates experiential
learning in many different ways.
Students are taken on field trips and
study tours with an objective of
fam liarizing themto the functioning
of a plant or a unit where they are
made to witness real workpl ace
practices and chall enges. |ICT | ectures
wi t h audi o-vi sual stinulus hel ps
students understand concepts in a non-
traditional manner. PG students have to
undertake projects and assignnments
whi ch have a problem solving focus to
make them nore oriented towards
research. Students are given regul ar
assignnents and topics for
presentations and group discussions.
Many teachers also follow the practice
of flipped classroomwhere students
becone teachers and present a concept.
The col |l ege al so encourages research
activities by notivating students to
take part in inter-college conpetitions
and events |ike Avishkar. The coll ege
takes initiative in collecting feedback
on teachers by students, on syll abus
from st akehol ders such as enpl oyers and
parents and makes an effort to
comuni cate this to the BOS at the
Unviersity level.

Exam nati on and Eval uati on

? Exami nation and Eval uation The
college follows all internal assessnent
practices as per university nornmns.
Students are al so evaluated on the
basis of their classroom perfornmance,
their initiative in participating in
academ c activities and the like. A
assessnment exami nations and result-
rel ated operations are conputerized for
all years with an online system of
entering marks. There is a conmittee to
review t he exam nation system and give
suggesti ons and reconmmendati ons which
the college follows with due diligence
Exam nation conm ttee appoints teachers
for marks entry and verification at
CAP. They are paid remunerati on as per
SPPU rul es. The CAP director and




assi stant director take the
responsibility to conplete the
assessnent with in fixed tine period so
that the results can be declared as per
uni versity guidelines. Second, third
year and post graduate answer books are
sent to University CAP centers as per
the schedul e given by the university.

Resear ch and Devel opnent

The Institution is committed to the
cause of research and devel opnent and
has many ways of pronoting it. A
Research Cell has been established in
our college to encourage and help
teachers and students undertake vari ous
research activities. The conmttee
gui des teachers by providing detail ed
i nformation regarding mnor, major and
interdi sciplinary research projects
funded by different funding agencies,
hel ps themin forwarding and pursuing
their projects and getting them
sanctioned. It also nonitors the
quality of research projects by giving
val uabl e suggestions for inprovenent.
The col | ege subscribes various research
journals to support the research
activities which help teachers update
t hensel ves and al so probl ematise their
own areas of research. Two najor and
twenty mnor projects were sanctioned
in the last five years. The college
i kewi se ensures a healthy research
cul ture through Avishkar, University
| evel research projects organi sed by SP
Pune University.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The institution has adequate facilities
for teaching and |l earning and qualifies
t he specifications given by statutory
bodies. In all three buildings (30
cl assroons) are classified in total
four blocks — one for office and
adm ni strative work, one for self-
fi nanced courses and two for regul ar
academ c prograns. and a separate cabin
for the Heads of the various
departnents and a common room for the
staff. There is a seminar hall with ICT
facility and a public address system
The library has computer facility, LAN,
and a reading roomfor students and
anot her one for staff. There are 16
| aboratories in the college with al
statutory educational resources and
necessary infrastructure, a centralised
computer facility in the conputer |ab
as well as an I CT equi pped conmerce | ab
and cabi n spaces. A separate space has




been all ocated for self financing
courses such as BBA, BCA and MCS

Human Resource Managenent

The col |l ege conducts an induction
programe for the newly appointed staff
menbers every year in the nonth of
August. It has been a practice of the
institution to give inportance to the
knowl edge content and good bearing of
the faculty to be recruited every year
and this is ensured right at the tine
of the screening and interview process.
After recruitnent, the teachers of the
coll ege are nmade aware of the quality
policy vision mssion and goals of the
col l ege. Enphasis is given to the
t hought of ‘Vidyarthi Devobhava’. The
coll ege has a policy of procuring
information about the skills of the
support and regul ar staff nenmbers which
could be put to use at the tine of
energency. Wil e enploying the support
staff the college prefers to hire
aspiring candi dates who are equi pped
with certain skills Iike plunbing,
electrification and masonry work. This
hel ps in the upkeep of the college
preni ses.

I ndustry Interaction / Coll aboration

houses visiting the canpus this year as

? Industry Interaction / Collaboration
The col |l ege has signed an MOU with
Rotary Club which has many of its past
students as nenbers. Some of these
menbers are industrialists and
entrepreneurs and the coll ege has
forged this tie as it is considering
the possibility of developing a very
strong and substantial industry-
academ a col | aboration. The col |l ege has
very good relations with Nasik
I ndustrial Manufacturers Associ ati on,
Ambad | ndustrial Manufacturers
Associ ati on and al so Sinnar M DC which
are the three mgjor industrial sectors
of Nasi k. Students are regularly taken
for industrial visits and given an
opportunity to visit their units to
sensitise themto the actual workpl ace
and production scenario. One of its
past students who is also on the
Col | ege Devel opnent Conmittee is the
Presi dent of Maharashtra Chanber of
Comrer ce which has acted as a cenenting
force in the process of collaboration.
The coll ege al so wi tnessed 10 industry

part of the canpus interview and
sel ection exerci se.

Adm ssion of Students

Online adnissions to the various




courses offered by the college are
i npl enented as per the decision taken
in the I QAC neeting. The software for
this purpose which is based on the
pl atform of MSQ. has been devel oped
uder the guidance of the Head of the
Depart nment of Conputer Science. It is
being inpl enmented effectively. This
practi ce has made the admi ssion process
much easi er and has renoved the
| oophol es that existed earlier. These
online adm ssions were on the basis of
merit cumreservation policies of the
governnent and this has ensures
availability of fair andinparti al
opportunity to every student.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anning and devel o pnment of the
college is ca rried out at the Society
| evel under the able guidance of hon
di rector establishnent

Adm ni stration

The coll ege has a bionetric device to
noni tor the attendance of teachers and
the mandat ory nunber of hours they need
to be present for in college. The
teachers profile is electronically
managed and any additions need to be
updated el ectronically for records. The
coll ege has a website which is dynamc
in nature and reflects all the |atest
events or happeni ngs.

Fi nance and Accounts

Though daily cashbook and | edger
postings are done nanually the data
generated is further entered into the
syst em whi ch becones very useful and
handy for Budget purpose Aduit purpose
Preparing the bal ance sheet Preparing
recei pt and paynment statenment which are
required annually. Special training is
given t the support saff to manage data
in softwares software |ike WPS, Tally,
Excel and the skills acquired by them
are put into use effectively in
preparation preservation and retrieva
of information related to Finance and
accounts. Qur staff are well-versed
wi th conputers which has nade it
possible to follow the Governnent’s
H tartha Pranali under which salaries
need to be electronically transferred
to the respective accounts .

St udent Admi ssi on and Support

? Student Adm ssion and Support Support
— The perfornmance of the students in
the exam nation is fed in the system




and the results are displayed online
anluation and d anplke tine is given to
the students to fil
for revaluation and rechecking if they
so desire and assistance is given by
t he support staff of our college to
take them through this procedure.
digitixzation of the library has al so
hel ped students in procuring and
getting access to the books they need
within a short span of tine.
tells them about the availability of
t he book which saves themthe
ti meconsunm ng process of
manual | y. The student can pay the
adm ssion fee electronically to the
uni versity through the bank of
Maharashtra situated in the college
bui | di ng

in online forns

The

It al so

| ooking for it

Exam nati on

al |

years.

per rules.
mai nt ai ned by teachers.
entered on University link before the

annual exam nati on.

appoi nted for
the results.

decl ared online.
printouts of marksheets.
faculty is assigned to check marksheets
for any errors and put
checki ng. System generated seri al
nunmber with bar code is printed on
Centralized printing of
faculties is carried

mar ksheet s.
mar ksheets of all

out .

Al'l assessnent exam nations and result-
rel ated operations are conputerized for
There is also an online
system of entering marks and grades
after the exam process i s over.
entry is not

Manual

permtted. Corrections are
carried out by exam nation conmittee
only. Corrections if any and
reassessnment applications are to be
filled online on College web site as
The copies of marklists are
These marks are

Clerks are
CAP marks entry. The
entries are verified before finalizing
On pre-decided dates the
results of various faculties are
Students are given

A teamin each

initials for

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. Archana D.
Pati |

Conf erence on
(€]

Jamya Mllia
| sl am a New
Del hi

3500




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Trell o app 10/ 02/ 2019 |10/ 02/ 2019 35 0
l'ication:
Academ cs
and Admi ni
stration
of the
Col | ege.
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short term 14

faculty
devel opnent
program on
Conmuni ty
engagenent at
HRD savi tri bai
phul e pune
Uni versity

17/ 12/ 2018

23/12/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Staff Co-operative
Soci ety Best Teacher
Awar d Anukanpa Provi si on

Study Leave, FIP, LIEN
Leave Travel All owance
Medi cal Leave, Duty Leave

CAS

Pronoti on under

Anukanpa Provision Staff
Co- operative Society Fee
Concession to wards

Schol ar shi p,

Free ship

Book Bank Schene

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3634_Faculty_Emp_1595921374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3634_Development_training_programmes_1595921540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3634_Training_Programmes_1595921731.xlsx

As a part of prudent policy for accounts and finance the accounts of the
college is audited by internal and external auditors appointed by the Society
and Governnent audit, Department of Hi gher Education. M. S V G nde and conpany
is the Chartered Accountant appointed by the parent society. The budget
procedure is followed as per the guidelines of the parent society. The budget
is prepared in advance and subnitted to the Col |l ege Devel opnment Committee for
approval . The financial statenents are submitted to auditors on tinme and audit
work is carried out by external auditors. Apart fromthis, nonthly statenments
are approved by the Principal and there is a procedure to sign the cash book
regularly. As per the new guidelines the college has introduced digital paynent
system from April 2017

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO 9001: 2015 Yes Col | ege Level
Admi ni strative Yes | SO 9001: 2015 Yes Col | ege Level

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The Parents supported the strict action taken by the college regarding
attendance of students. 2. An appeal to parents for control of usage of nobile
by students in the college was very well received. 3. The parents suggested
that the college should provide additional 02 water collers, adequate no. of
toilets for boys and girls and adequate space for parking 4. The college's
policy of inplenentation of uniformwas also well received and supported.

6.5.3 — Development programmes for support staff (at least three)

Devel opnent programmes for support staff (at |least 3) 1. Wrking G oups
Formation: Taking in to consideration the skills required and enpl oyees
i nterest 4 working groups were fornmed anongst the support staff. The groups are
as follows- 1. Accounts Goup 1. M. A V. Milode 2. M. K S Nagpure 3. M.
R R Shinde 4. M. S. K N kunbh 5. M. P. R Thete 2. Adm ssion Related G oup
1. M. K L. Kokane 2. Ms. S. R Ingole 3. M. DO M GCosavi 4. M. S T.
Kangane 5. M. K. S. Das 3. Scholarship Related G oup 1. M. M P. Vaidya 2.
M. R S. Godase 3. M. H D. Pande 4. M. A L. Kanble 5. Ms. D. P. Sagare 4.
Admi nistration Related G oup 1. M. R S. Lokhande 2. M. N B. Kuwar 3. M. V.
M Khanbait 2. Stretch Assignnments were given to 3 enployees nanely, (1) M. S
T. Kangane, (2) Ms. S. R Ingole, (3) M. D. M Gosavi to understood where
they could inprove. As it was mandatary to send students nmarks on-line to the
uni versity, there enployees were given indepth training of uploading of online
mar ks. The training was of one week duration from3rd Cctober 2018 to 10th
Cct ober 2018. 3. Workshop on ‘ Team Bui l di ng’ for support staff was organized in
Novenmber 2018 in all 20 support staff menbers participated




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proper hygine of washroomto be taken case of Earlier only two wet sweepers
were appointed to clean the toilets. Now not only the no. of wet sweepers is
i ncreased but also the toilet blocks are newly constructed. 2. A proper play
ground for outdoor sports The Coll ege has taken special efforts to nmaintain the
pl ayground. This play ground is used not only for the purpose of college
students but also to outsiders. Every norning about 20 senior citizens visit
col l ege for exercise and jogging.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2018 Ensuri ng 01/ 08/ 2018 20/ 06/ 2018 30/ 04/ 2019 400
di sci pline
in the
par ki ng area
and
provi si on of
anpl e space

2018 | nprovi ng 10/ 02/ 2019 10/ 02/ 2019 10/ 02/ 2019 35
t eachi ng
skills in

Engl i sh

Language and

Conmput er use

of Conputers

for docunent
ation

2018 | nprovi ng 17/ 02/ 2019 17/ 02/ 2019 17/ 02/ 2019 55
t eachi ng
skills in

Engl i sh

Language and

Comput er use

of Conputers

for docunent
ation

2018 Ext ensi on 01/ 08/ 2018 01/ 08/ 2018 15/ 08/ 2018 240
work to be
done in
nei ghbor hood
vil | ages

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Lecture on 06/ 03/ 2019 06/ 03/ 2019 90 20
Wonen
Enpower nent
Laws and Cyber 07/ 03/ 2019 07/ 03/ 2019 90 20
Security for
Wonen
Woen’ s heal th 08/ 03/ 2019 08/ 03/ 2019 120 20
and care
Gender Equality 21/ 08/ 2018 21/ 08/ 2018 0 150
and Wnen' s
heal t h
Gender Equality 23/ 08/ 2018 23/ 08/ 2018 300 0
and Wnen's
heal t h

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Ranp/ Rai | s Yes 4
Braille Yes 3
Software/facilities
Rest Rooms Yes 3
Scri bes for exam nation Yes 3
Speci al skill devel opnment Yes 3
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 15/ 06/ 201 365 Community |1. Facili 25
8 Qutreach |tation of
Pr ograme |cast e and
s 1.Provi |i ncone ce
sion of |rtificate
space for s




t he required
openi ng by
of Setu |students
Karyal aya for
as per adm ssi on
the direc| purpose
tives of

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/ 06/ 2018

Hard copy of prospectus
i ncludes information
regardi ng the courses,
fee structure and the
application formand info
regardi ng coll ege tim ngs
office timngs and
library timngs

Anti-ragging circular

01/ 06/ 2018

As per university
directives

Code of Conduct for
Teachers

02/ 07/ 2018

Code of conduct rel ated
to responsibility,
accountability,
punctuality, |eaves and
At t endance

Code of Conduct for
support staff

01/07/ 2018

Code of conduct rel ated
to responsibility,
accountability,
punctuality, |eaves and
attendance, behavi our

Code of Conduct for
Pri nci pal

01/07/ 2018

Duti es and
responsibilities of the
Pri nci pal

Human Val ues and
Pr of essi onal Ethics

20/ 06/ 2018

Constant followup is
bei ng taken by the
Di scipline Conmm ttee of
the Col | ege which the
Principal is the
Chai rman. The Heads of
the Departnents nonitor
and regul ate the
discipline in their
departnents efforts are
taken to incul cate basic
requi rement for nurturing
friendship, teamwork and
for the synergy it
pronotes and sustains and
this is achieved by
devel opi ng respect for
ot hers anobngst students
and teachers

Wearing uniformB.B. A,

20/ 06/ 2018

In order to inculcate the
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B.B.A (CA), sense of bel ongi ngness
Bi ot echnol ogy and uniformty anongst
student comunity. Those
who do not wear uniform
wi t hout any valid reason

are fired.
Bi onetric Devise for 15/ 06/ 2018 In order to see that each
attendance record staff nenber is avail able

in college for at least 5
hour i ncom ng and
outgoing tine is recorded
on bionetric devices.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Birth Anniversary 16/ 07/ 2018 16/ 07/ 2018 40
of Maharana Pratap

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by Coll ege to make Canmpus Eco-friendly 2018-19 « CQur Coll ege
has nade all the necessary efforts to involve students, faculty and staff in
“Green Canpus Initiatives” by arranging tree plantation programme. |In doing so
we had invol ved National H ghway Divisional Ofice who whole heartedly
sponsored the progranme by providing 150 saplings of trees. ¢ So also the
col | ege has taken steps to do rain harvest in the college quadrangle where the
rain water is nade to percolate in the well. The students are nmade aware
t hrough [ ectures on ‘' Save everydrop of water’ as one of the necessary neasures
to save water, inplement waste water managenment. Besides this the students are
given ‘Save Energy tips’ such as activate power managenent features on their
computers so that it will go into a | ow power “Sleep” node when they are not
working on it. ¢ Turn of the nmonitor when work at table gets over. ¢ Wenever
possi bl e shutdown rather than | ogging off. « Turn of unnecessary |ights and
yase day light ¢ Avoid use of decorative lighting « Keep lights off in
Conference roons classroons and | ecture halls when they are not in use ¢« Use
the fans only when they are needed « Unplug appl anci es not phrgged i nto power
strips ¢ Qur college has devel oped a plan to save energy at the college |evel
with time bound plan to install 10kw Sol ar Power Station on the top of the
college building. « So al so our college has phased out the CFL conventi onal
hi ght source such as bul bs and tube |ights, hal ogen and nercury street / canpus
lights. These initiatives have not only saved the noney but made our coll ege
sel f-sustainable in conclusion it nmay be said that the coll ege has nade efforts
to sweep away wasteful inefficiencies and using conventional sources of
energies for its duly power needs, correct disposal handling, purchase of
environment friendly supplies with the aimof devel oping a clean and green
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Financial Aid to the deserving students
by the college The context that required initiation of the practice: One of the
outstandi ng features of the college is that the enrol nent of the students is
mainly fromthe nmiddle and |l ower nmiddle class fromthe vicinity out of which
70bel ong to reservation and underprivil eged class. Al so as has been obtai ned
fromthe profile of the students joining various courses of the college it is
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reveal ed that many students who seek admission in our college belong to | ow
econom ¢ back ground. Their parents are unable to provide them a sustai ned
financial support. Objectives of the practice are: ¢« To extend financial aid to
t he poor students, especially fromeconom cally backward class so as to save
them from di sconti nuati on of their studies owing to poverty. ¢ To pronote the
‘equality’ ampong the students The Practice The college in the Nasik-Road area
has devel oped its image over a period of tinme as a college having enpathy for
the sufferings of the down trodden masses. Equal support is ensured by
i mpl ementing reservation policy |aid dow by the Governnent. Financia
assistance in the formof cash, wavier in fees, scholarship, Earn and Learn
Schene and fee instalment facility are provided to the students fromthe
di sadvant aged cl asses. (Obstacl es faced and strategies to overcone: The students
whose parents do not have fixed reasonabl e source of inconme and do not enjoy
any ot her financial assistance in the formof social welfare or endowrent
schol arships are eligible for the aid. The managenent has insisted on strict
adherence to the rules framed. Verification of the financial backwardness of
the aspirants was yet another chall enge. The financial support is extended to
all the deserving poor students wi thout any discrimnation of caste, creed or
gender. Inpact of the Practice: Qur college was established in 1963 adjacent to
Nasi k Road Railway Station which since then was catering to the students of
nearby villages of Nasik. In and around the villages of Nasik, there has been a
I ong history of frequent droughts and fam nes, which have ravaged the rural
life throwing the people into niserable conditions of abject poverty,
illiteracy and ill-health. In a situation of such dire poverty, whatever neagre
resources available are used prinarily to make both ends neet. So, sending
their children to the town for higher education becones al nost inpossibility
for the poor parents in the rural areas, in the context of higher education
demandi ng hi gher anounts of noney. Though, sonetines, they do venture to admt
their children to colleges in the town, they are unable to give sustained
financial support throughout the course of study because agriculture, being a
ganble with rain in the district, is not a source of assured incone. So, it is
evi dent that wi thout financial support froman external source it becones
difficult for these students to conplete education Every year it is possible
for nearly not |ess than 150 students needy and deserving students avail this
facility and successfully conplete their education. Best Practices Il 1. Title
of the Practice Wnen Enpowernent 2. bjectives Whnen constitute nore than 60
of the total student strength of the college. The majority of them cone from
drought and fam ne-ravaged rural areas, where mserable conditions of utter
poverty, illiteracy, ill-health and superstition take hold of their lives. Thus
they are doubly affected by the backwardness and discrimnation. So, the
col l ege has resolved to take up the cause of Wonen Enmpowernent for the wonen
students with the objectives of : Objectives 1. To nmentoring wonen students on
woren specific issues with one wonen teacher as in-charge of Vidyarthini Manch
2. To create an environnment through awareness programes to enable the students
to realize their full potential for |earning and solving their problens
i ndependently 3. To arrange special sessions with the police and soci al
activists for enabling the female students to be aware of several types of
“evil designs’ by professional crimnals for the worst type of exploitation
taki ng the advantage of their innocence and gullibility. 4. To deal am cably
with the student victins of exploitation of all sorts naintaining utnost
confidentiality of the private life to protect their dignity. The Practice
Di scrimnation agai nst wonen even in the 21st century is a devastating reality.
That is why ‘gender inequality has been a matter of serious concern across the

gl obe and within the countries. India still has a long way to go before
achi eving gender equity and enpowerment of wonen. Especially, the rural areas
are ravaged by the m serable conditions of abject poverty, illiteracy, ill-

heal th and superstition. The college girls account for 50 of the total strength
and nost of themconme fromrural areas. The majority of these girls belong to




the weaker sections including schedul ed caste, scheduled tribes, other backward
cl asses and minorities w thout proper access to education, health and ot her
productive resources. Therefore, they remain largely as the narginalized poor
and socially excluded. Joining a degree college in the town and acquiring
hi gher education involve noney and hi gher things. So the poverty-stricken and
tradi ti on-bound parents reluctantly admt their daughters to colleges. Being
t he nost vibrant and dynamic segnment, the youth including girls, is our nost
val uabl e hunman resource. W cannot afford to neglect our female force to be the
victins of discrinmnation, exploitation and segregation. So the coll ege
resol ved to enpower fenale students to face the vicissitudes of life boldly and
successfully for a life of peace, harnony and dignity. To achieve the aim the
col | ege established a Wwhnen Enpowernent Cell (WEC) with a senior woman teacher
as its Coordinator and three other senior wonen teachers as its nmenbers. Al
femal e students are eligible to take nenbership of the Cell irrespective of
their status. There are two hundred girl student nenbers in the unit. Obstacles
faced and strategies to overcone The women students, in the beginning were not
enthusiastic to participate in the deliberations. Sonme parents and staff
vehemently opi ned that the awareness / sensitization progranmes defeated the
very purpose of sending their wards to coll ege. As the gender sensitization
programres desi gned reveal ed several disparities and inequalities, that we
m ght not have noticed earlier. Various |egal protective provisions for wonen
wer e m sunderstood as undue favour meant to belittle nen. Under these
circunstances, the college has thought it appropriate to forge ahead with the
obj ective inplenentations the objective for which an exclusive cell Called
Vidyarthini Manch is created. |npact of the practice The girl students who have
participated in this activity have energed out nore confident, bold and with a
positive attitude.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cbccoll ege.in/best-practices-2018-19/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the perfornmance of the institution in one area
distinctive to its vision, priority and thrust Provide the weblink of the
institution in not nore than 500 words The Vision, Mssion and bjectives of
our College clearly point towards a val ue based education based on the
curriculum of the Savitribai Phule Pune University. The college runs under the
aegi s of Gokhal e Educati on Soci ety and has conpleted its 57 years of existence
in 2019. It has a strong bonding with the | ocal people as we have Third
Ceneration students studying in this college. This includes a nunber of
mnorities and margi nalized section students. The col |l ege successfully
i mpl emented the senester system which was introduced by Savitribai Phul e
PuneUni versity al nost a year ago. The focus is on skill devel opnent, career
oriented prograns, industry visit, industry - academ a interaction and coll ege
has brought all these aspects under curriculuminplenentation and enrichnent.
Special attention is given to weak students especially belonging to SC ST., OBC
and mnority groups. The students of this College are not only guided to
achi eve excellence in the education but are thoroughly equipped with the
know edge of social perseverance and environnental sustainability. It |ays
special effort on students understandi ng of current environmental crisis and
through its various schenes |ike energy conservation, waste managenent, rain
wat er harvesting, plantation drives urges themto becone eco friendly citizens.
College in its endeavor to inplenment its curriculumincorporating its mission
and vision with contenporary issues has evolved a nunber of best practices |ike



https://cbccollege.in/best-practices-2018-19/

adoption of village as a part of out reach programme and community service,
plastic free zone, while learn, etc. just to name a few of them

Provide the weblink of the institution

https://www cbccollege.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. Solar Roof top. 2. Organize Inter University |level Sport events. 3. Wrkshop
on Entrepreneurship for managenent students 4. Mtivate staff to wite books and
text books 5. Arrange lecture series on the life and work of great personalities
inlndia 6. To notivate staff nenber at |east one to apply for Savitribai Phule
Pune University fund for undertaking major / mnor research project 7. Wrkshop
for Computer Science students to increase enployability 8. Prepare AQAR as per
revised format of NAAC for the academ c year 2019-20
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