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gfi!:lnnszfe Aiit. 2013 has introduced the CSR idea in the country and
.-__-..' ;" At Listi PmeOlil'Eg_grcalcr transparency and disclosure. The

[ the Act listing the CSR acuvities, suggest the communities to be
i er h?f.ld.-by discussing a company’s relationship to its stake-holders and
g CSR into its core operations. The indusiry has responded positively to the
asure undertaken by the government with a wide interest across the public and
o, Indian and multinational companies. The practice of CSR is not pew to
in ._India. However, what this Act does is bring more companies into the fold.
is likely that the total CSR spends will increase. What is clear to many
s is that if this increased spending is to achieve results on the ground - which is
of the Act — then it needs to be done strategically, systematically and

y. The Paper discusses the rules of CSR, role of CSR in community
ent, CSR Activities, Challenges of CSR.

focal

chion:

India has the world’s richest tradition of corporate social responsibility. Though
i SR is comparalively new, the concept i1self dates back to over a hundred
in India has evolved through different phases, like community engagement,
responsible production and socially responsible ff-mployee re'latu.)ns. -
The present-day CSR is a concep! whereby business organizations consider the

i society by taking rcsponsibilhy for the impact of their activities on cuslomc.[?, e
shareholders. communities and oth Iders as well as their

er stakeho
m' This obligati hat the organizations have to comply with

ation and {aoluntarily {ake initiatives 10 :bcing of lhch(‘:;r;ptgy N
ton | :""l'i.'e'.s-_i'l's well as for the local com jety at large. “s )

.f'-cot-porations or firms conduc in a way that is eth

sy _ 3 lve a ran

srdly. CSR can mnvo T A2, - tmen

. :’ al communities, socially sensitive ‘uw&s l’
ecs, customers and their families. and involving in acti

ainability-

improve the well
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ge of activities such as Wwor
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Objectives of (he stud

- - _ - i

Yi

I 'i.\'l Sllltl_\’ the basie cone cpis ol USSR

Fo Study the rules and reputations of CSR

To Study the CSR achivities
A0 To Study the role of CSR in Commumity Development
S. To study the Challenpes of CSR

Research Methodolopy:

a2

The research paper is an attempt ol exploratory rescearch. The study I'm?'u.scs o
study of Secondary data collected (rom various hooks. national & international journals,
and government reports, publications from various wehsites which has been published
and focused on vanious aspects of corporate social responsibility.

Meaning of CSR:

CSR means different things 1o different people. and  many nrg:u?iz:'.linns
interprete what CSR means 1o them based on their own peculiar husiness requircments
and the size of their organization. For some organizalions, they measure of evaluse O
CSR initiative by their company’s allocation or budget for CSR. In such"an (AsIARES:
most often. these organizations refer to their CSR initiative as CSI (Corporate Social

Investment). However, for our need as firms; either newly embracing CSR or expanding
in this guide is based on the relevance

our existing horizon on the subject; our definition
of CSR to large, small, medium. and macro enterprises. This relevance is all-embracing
and it goes beyond the actual amount of money spent to drive and sustain the process.
The relevance takes into consideration the fact that there are so many things a business or
an organization can do to drive and sustain its CSR initiatives which may not be
monetary based. This guide seeks to highlight those activities which every business can
engage in to drive its CSR initiative which will bring returns to the business in the short
and long run.
Definitions:
‘Corporate Social Responsibility is the continuing commitment by business to
i behave ethically and contribute o economic development while improving the quality of
life of the workforce and their families as well as of the local community and society at
large’
World Business Council for Sustainability Development
T i:ci:‘::;:, l\-iv(:l:src:::j cizn:::ir:ini::li‘n'lcf.rulc s?tlciu: ;l'ncl-cnvironmcmal concemns in
e craction with their stakeholders on a voluntary
mﬂ'ﬂngsmp Commission defined CSR in 2006
e s :’b:l :’;’!::;‘:yc:l:juzccr;:zr; Z:Si-l"lcsscs or companies decide voluntarily to
T i vironment'.
E ::":;:: Responsibility Basic Rules:
g @5:?#!"—-01‘55-: p:; :‘;‘:::Th:::m\zl:t:":l; "rt::::cf I‘wc hundred crore or more, or
o I{.mm" during any financial year \'hn’ n “c.‘ PROMUGHTARGCH G o
shall - constitute o Corporate  Social
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G o oot exluding
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s CSROachivines approved by the €S8R

i Il‘jII‘-'I‘ll‘ll wociety o corpiny
sl company

A e

(D bven company i hiding lreign Compny
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Ihe USK .
‘ Koactivines shall be widertiahen by 111
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Policy, as prnedcts or progiams o netvibes terther n
achinanes undertaken in s ol 1ix notiil
company - may decide 1o undertnke

l\““““lh“‘. ”"\“t!‘_h ] 1"‘]“'\“1.‘:" “"\I o
t-\l;l‘\h'\'llvll Iy ‘I'lt‘ ‘-‘|||||m||\r or s "Illllhl!}! ol 'tlll"\lllli"\" o s

under section 8 ol the Aat
piltee as under:

¢ i the rul
compuny orn private compiny
not  required 10 appoint - an
tion 149 ol the

¢ Vshall constitute CSK Conn

(4) The companies mentione
covered under sub-

(n an unhsted public
cection (1) ol section 1 15
1 director pursuant fo

CSR Comimittee withoul
y directors on s

which s
sub-section (4) ol sec
such director

Bourd shall constitute

independen

Act, shall have its

ate company having only 1we

y such directors;

(1) With respeet 1o @ foreign company covered under these rules, the CSR
Committee shall comprise ol at least (wo persons of which one person
shall be as spcciﬁcd ander clause (d) ol sub-section (1) of section 380 of
the Act and another person <hall be nominated by the foreign company.
(2) The CSR Committee  shall institute  transparent monitoring
mechanism for implementation of the CSR projects  or  programs O

activities undertaken by the company.
(5) TheCSR Policy of the company shall, inter alia, include the following namely:
(@) a list of CSR projects or programs which o company plans to undertake
fgﬂlli‘ng'wilhinthc purview of the Schedule VI of the Act, specilying
,‘mpdn!itie_s-ol,' execution of such project or progrims and  implementation
schedules for the sume, and (D) Monitoring  process  of such  projects  or

P _gﬂlmﬂjf:'

R ¢ de all expenditure including contribution (o corpus
CSR activities approved by the Board on the
e, but does not include any expenditure
line  with activities which fall within

(1) A priv
its CSR Commitiee with twi

rogram relating 10
qion of its CSR Commil
in conformity or nol in
f Schedule VITof the Act.

i of n company cov
‘ ,on or afler |

ered under these rules pertaining o 4
he Ist day of April, 2014 shall include
i specified in - Annexure. In
e halunce sheet filed under sub cluuse (b) of sub-

1 contain in Annexure (8) The Board of Directors
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nd other Jiscases. cradication
auonal Reliel Fund and other <€
J mortahty. improving maternal hea
enhancing vocational skills among othe
d social infrastructurc will enhance ¢a
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skill development an
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employ ment prospects.
enges of CSR:
1. Lack of Awaren
There 1s @ lack of interest ©
1o CSR activities of companics.
knowledge aboul CSR. The situation
communication hetween the companies invo
!‘“’"""'5
2. :Nﬁw-lﬂ.ﬂ"ﬂd Local Capacities:
'I'hm:sa _{-rccd-for capacity building of the local non-governmental organizations
i i t_’”ﬂ,h' of trained and efficient organizations that can effectivel
jbute 1o the ongoing CSR activities initiated by companies. This %criously'
¢ up of CSR initiatives and subsequently limits the SCOp;: of s'ucl)1

ess of General public in CSR Activities:
f the general public in participating and contributing

This is because of the fact that there exists little or nO
is further aggravated by a lack of
lved in CSR and the general public at the

v on ﬂ"m': o;* :::: key Ch“"c“g“'f‘ for the corporate as there exists
- ’:1 h_M:smul.l companies as they do not make adequite
This m, | :i : EaRp RN, audit issues, impact assessment
negatively impacts the process of trust building among
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The role ol media mm high
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clves 1 event based programmes.
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6. Narrow Perception towards CSR Initiatives:

Nun-govcrnmenlal organizations and Government agencies usually possess 2

outlook towards the CSR initiatives of companies. often defining CSR
initiatives more as donor driven. As 2 result, corporates find it hard to decide whether
they should participate in such activities at all in medium and long run.

7: Non-Availabilily of Clear CSR Guidelines:
There arc no clear cul statutory guidelines of policy directives to giv

CSR initiatives of companies. The scale of CSR initiatives of compa
heir business size and profile. In other words, the bigger the

programme.

orassroots terventions.

narrow

e a definitive
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direction 0
should depend upon t
company, the larger its CSR
8. Lack of Thinking:

On Implementing @

implementing agencies 1e¢g
in duplication of activities by corporate houses in
results in a compelitive spirit between implememing agencies
collaborative approaches on issues. This factor limits company
i initiatives from lime to ime.

b undertake impact assessment of thel
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' abilities to
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Conclusion:

CSR is about business, government
bottom line is the achievement of win-win si
al point of view, CSR <hould benefit community becit
it consists of individuals with various leve
meaning of CSR is comp
derstanding aboul corpord
enced by economic and non-
pt of CSR is firmly rooted on
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